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2. tiftviranj; 

■pr I^I^^hT ■^' 1*13 IT 0(1 3)1^ 3T1T RiM 9 31 iTlT'f % 3— 

(3i) ‘‘arf^lf^'’^ MI^R!|obT1T^f313Tf3f3^ 1976 11976 31121) I 

(IS) “f331TfirT”’^ftinH<, 1987 3113p4Tf^3Tf'T^i^| 

(3) ‘T4<d’'Wl1lf331lft’’^f^^ 5(l)'^'fWfeyifwft 3lf3^'^ I 
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(w) srPi^r^rti 

(^) “Pi^vw 4svr”’^T8f’^T’^ 3TfV^%i 

(■w) '‘■?TT7ST¥^«W’’’^ I 

(■or) ■3R1T^%31 I^RRSR^■RRTRTI 

(^) “ WT yif^'tilfl" ^ 3Tf^«blR<iI % RTR^ ■^' % RTRT^ ■^' 3TWTSfr ^ arf^RfiRt 

(^) “^^^'’•R'ft qf^R a T ITTTfa^Tf— 

(^) RfHsitrah(T5Rf^)%WT-^’-^; 

(■?3) 3?Rftr, Fil+1^ ^RFT arflr^iRlRT «ti4^l0 

(R) ’WT ■yiRroiO ^ fRftRRTRTftpfRr 3TTR:ftR3Fr3r!?sfTO, ^n^rfwTT 3 trw rt ^mFr R?far^fR; a^k 

(■R) ^ %'4Rh Rftrw RT ^!ZRft7r3t^ 

(^) aik 

(3) “Rrff^”-^f^fWi3('5F) (2) 3% e^fi^ 

RRNrrd »^I f, srwRsfl ^ str R'ldHl' rSI 3rk lil ■oTRft f i 

(^) "RftRR” a^PRlfl "RT Ti^ rRt (rRIRRiAK^ HI ^ arfqwt-qi thR^-l l O 3^t) 3 I\t 

•STfWTtRT ^R’yi'O ■«Rt%Tl'RRT3, RM-fRIT, sfR stIrWRT RRfwRRT STtRsITT f, 37fM^f, 

1%^ 3l<l'lfl ■ftffRRi' 'TRf/Mril ^llRld Rift'? I 

(3) ''arRrwft”R iiPi-’jm 3(r?)( i) ^f Rirnf^'v.Ri^f■^'Rt-n rtIr^ grfRtir11 

CR) attr 4RMr<!*IRf%f^ RTR'R%1T, 

'^' RRf^iR Rh'Hi 'iiiMj fRRft ’^n'i*iH '^' srRjRnftRl RRfRrtt ski yRlKif- WIKI fRiRT■RT% RlRTtsrfRtlq I 

(R) ‘‘■R^'’'^%RR3tkRlfRT^ R%RRRtTaflrRl^ 

(R) ‘‘RIRlWRi'’fRr'''^RRTR arfi^tRt; 3^R 

(R) ‘'rRm 3lRRRr' ’ RRPT %Rt fRRFTRR RRK f^K'JI RTRTT Rfwtt, f%RRRtR^’l%RT-ll% SltRRTTft 

■dRRTR-^, arfR^t I 

siBOR-n 

3lftr5)TftRf sttr'Rn’R'ffRRRT, Rl^Rw, Rft^fiirT Sttr^^RTR^t WHlflrl 
3. 3tfi4<»)iRtil' sftr i*i4'o(iR<4l'RiT^ff<»t<ui 

(if7) 3Tftjit)|R-MT #1 ■'ifi'^w^lRRt Rtt PiHI jWK RpRT ^TURTT : 

(1) RlJjS'-RI 3tfl|*ltl 

(i) 3%?T-] 

(ii) '^%R-II 
(ill) 

fRRlt ^TRRTR ■% RRR RRRTR TR RW iftRT : 

(0 3Tfwtt 

(ii) ^TRST RRRRT 

(iii) ffTRRRRRi' 

(iv) RftTS-SfRRRf 




['HFTlll~^!r^4] ■‘Rff: 3TWKT1T7T 3 

31^Tt^ 3T^ 1^11'1HI1 'Sftr■'TC^TW, i''i(j4l'+ *H''S(r1 SKI 'St’T"^TWR%'?T'T^-'?FR''R ftpl[^'«. fifi'Hl 

^,1 

(2) Tnjjr-iiR4fUe»0?iit«nf 

'.IvilWl, 3fT^ftTfW3T*fT’^ 34^ ?fPiraT, Pi^Jd'Sh 

■'T^^ STTT ■^TT^ % I 

(3) 14TJ^-TT3T«it^TEM 

33«fh3^-T ST'^h! ■g^wip'jfi-w-wni 3f^rsF#T^ 

'il'4 33^ ^f^^FTT, HSKI 

'{ailj,4l?;4 wT-im ^ rqftf^'yfwwTj 

(Tjf) "^fT fafPrqq Rtiyi 3M 'w 31*4 TTTFii ■3iiy,'ii % Icm, 3Tf^ct)iU4l ^ °h4'«tiR.4f % 3T4t 4iq'if 

?rM’^¥T3FR^Tf ^4Tii#n sT^f^t I 

4. 34WT#*4T4ld 

ftf'l'MHl Rh^l iifcl'Jif^ Mid % pld 'ft, 33^^3*13 ftft ft> STWTtfftf, ’'33 

M'-'scd SKI 'JIkI f^ny, Wli, "fftiKI 'J1-(^«1 "^T HR(4*Tfft 'ft 'fftl^ft 'fti ■ftfir “mT^ki 'fftfftftftT 'ft^ft 3ftv*fT 33*ft4*^3 

■ftapi ft ft 60 fftn ft 3RftW^ 33^^ ■fti R-iy ftW^ 3T3®3Fft STIKTR "'33 'fftfttffttT ^ HMidl : 

■'33^ ■ffti3Kft 3ft3/'^ 333*1141 331*113 ‘'33r-iylftoMi mftl'JlM) 'fti H<H3l ft 'JllU'H I 

( 1) 3Tf*T*3)TfftTf 'ftl "ft^*1 ft 33K3H3 Pi'^Rw 'SrTftWTft 'PftlT I ‘^tiftMlRftf "ftr 'jftmft H!'IHM'*34 t' IftyRtn 'SITfft^iTft"ftTr : 
'333^’*TF'ftF”ftft H5iy<4'+3^'ftr’4^'43'3ft4''3i;*3Tft''Tftt, ft ^vftwftftf %'ftft*! ft' ft 33W3li3 TTlftTOlft ft*Tf I 

(2) ftftft'33ft ftigftWfMi feihilH 4 ft'■4«TT%’fftnFT ftftfftTOift *3131 29 % a3g;33K 'WSliKi;i3T'SPH^ 
■fftrftf % 33^J3K ■ftt ■iJlTftft I 

(3) ftft ftt ftan ft' sT'ift 'qFfttftgfftr ^33 Tuftn a3fft^ ftft ‘hft’Uft ftt ftft ^ w Iftftfftr '^n tn ^id i al 'll fftlftmT 
3nfft^ft3=iil3S13rT (Pbi^y) ■5RTor-’qif 313^ 1^13?TT 31|8IV^<6 ^ImI I 

(4) (i) aH^rTT—'ft:33TfttlJ ft^ftftl, 

(^) 'fftT33ft fftift ■ftft oMpw 'ft '311*1 fft'4l? fft)41 '*31 fftqip =t)<^ mi<.k fftni '^, 'fftllftt Hnl/ftft 'iflfftn "ft, 

33*1*31 

(331) 1ft3ft3T*Tft'tr3ft/ftftft'ftfftT'ftft'^ft,'fftft'B3ffttft311»lfftwfft*ll'ft’*llfftllir^vlft'5fS'Efl3Rfft*11'ft, 
'5*RT ■ 4 *; '43 fftgfftl 'ft 'fftli; ■*11^ 'ftftll: 

H<-^'Wfft'ftft UliftMilft '533'^Kl ft ftcj^Mi'ft 'fft'ftlll 1ftMIC “hIVi 31*11 fftqie ft 33^’'3^1^113 ''13 'fftft 

ft '33*3Tft3T 33^;ft3t 3fft *3? fft-ftlll^llft ft 33**1331*1R ft f, ft TilflJllfftW ft Ipsilft "ft 3JZ ft ■liwt I 

(ii) y1t<uii 

'ftft 'ftt ftqi 'ft ^Hdl Piyfftn '43 yrftoh ■33fR®M3l '*11 '4)4 'Mk 1 II ft 33J33K ftqilftMi 'fftlfft ft 'ft4 fti 1743 

mIm'JII ftftn I 

6. ^dHUHaftr*!^ 

"fftftFl 3'ft aRviRad Iftft ft 'K‘y|l 'ft Iftft ft 4*743 (ft^Md arfftMiiO '41 Mift'Mi'ft '411 ^nidid, il^ ft3 ftd-i 'jlftMi '331 hmiK 
ftt ftft, ft ftftftliT ftt *1131 17 "ft 'S’l^iro ( 1 ) ft ^TKln 'ftftft 3334113 SKI 33*3*1-33134 ’'33 ’fftlftfft '431 '41317 I 

7. ft^T’^iarw 

^43’ftf fd^Md ftft ft iftft^T, "3^ ffta.*!!? Id^Ift ft M«llM ft’Pwftt 174'?ft ft 33^i3R'fftft ft "'l^''33ft'fift 
^33ft 'ftft^ '413ft ft 4ll*f fftl3T 'ft 33T33'3 -ftft ; 

"'334^ *1F 'fft 'lift ilF ftft '41P-f fsMlT ft 31 Sil^d 'ft '411*f*T?*iT '413311 'i', ift 4F "333 R^d '431 ftcid ftft *3^ HIKl '413ft '411 HM 

d?ft ?l'll I 
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% R^R Flu'll I 

(li) ■^f ■qr «ti4wrd -i^ bt^’I % ■'rfr^'^rr ti #t, 

Hil^ttiiO 'SRT'^5: ^rTI^ anftr^iBTsrftl%■ Rriy, ^i*Hi <H^'ii I 

(iii) '<3«TnT ■?%^T T3;5^ ■Jfft BTSflV % fwi ^Refts^fT RT li^T, fi^PtW IJlf’-TOlft' 'SRT RTt^ V 

■ST^rf^ %■ 'H^'ii I 

Civ)(^) ^3TtfHw?f®Fi"^f <t)4'^i<l 4,'=^ '=i4Riy, nR^ltlTf RI ■<^'11, f^li^ THyRKl yiPiHoniri 

5KI '^?: ^ 3TT^ftT % [cm '^<Z\^\ I 

('^51) ■^f RT’T^F^ fen TI TTf aJT^ftr % ffTI Rft^tsiT RT 

<^'ll, ■pTjf^ wif^^til-O 51<l ^ll'l •31^1^^?;'^ % (elR"R^FTF'R^'ll I 

(v) ^RTftPTRl' 

T?t TFT ■STTffer % ^<R 'w4PioHiqn amVlq'Jii^ p1^ ■'TT 3FJ^ ■hIhI^TI % 3F^ ^tt '^T^PTt I 

9.TC||4I<*»IU| 

(1) Pi'y,f^ yipM'W'fl FFT ’^, Rptil 3Tf*iTJR^ ■btetI' TRTt'r^n^ WT ^ ■'jri' 'Ht '^, ift ^ 

3Tftf^)Rt'^ «b4^Td ■'TR ■^rnriH 

(ii) rRi Hn.ql!jJT Rit Rftl '^, Flfpo RfTTfW Rit 3TRf^ % rjUll, Pi^Rw Trf^-I'tiifl Rit R?" TFT Tt 1% 

3ffV=M<l RT a'W RT F*TFft^RW % 'Rn ip! %, Rf ; 

(■^) ■?R^Rl^w1^TTI3TRl^^-RrRRfxfrR%RTR7^R\ ^RRR’MrRTT^'E^RiT'Trf^tRR 3T''IRTRR%'lI]TJI’R'T3;«fi 
^rH '5;^ FTRTRf ^FTO?(t ^ I 

(Tsr) f^RT3;RFRfl'3Tfti^TR'Ri'^4->^(il'%RTR^R’, y<^Rfd RERT'^^rwf, Rjirfi 

^RT^=RTtRBtrTTqrr«ni 

( I ) (■^) 'ft STftlRllft RT RRNlft 'fMt -m 3TiR -Ollft R RT TRFm ftft % 3Rlft ^ ^ ft' PiypRl 

RTRwift Rft RhRsr ft ■’jft ilfsti 1ft y, fftii ftfti' ft" BTrft ftNvft ■'nft wle ■r^rtt i 

(TS) ftlfcRT Rft STftR^TT 3T^fft fH 3TOR iftftt : — 

(i) fftRftaftft^fti'RTRftrft'ftftT'R^, aftr 

(ii) fftiftl *f)4'*((ft ft) RRTft ft y,®b H^ii I 

(R) fftRftarfft^-qTTTRh^SRIRR-fftftPW 1 (TST) ftl ftnft^Rmftft', isRl^ ft? WJ ft*, 3Hft 3Tft%7T 

fttfftFT ^fft 3T^fft ft) R^lftl ftm ftr on.inl I=M*i ^)T ^'I<1I1 pi'll I 

(2) RT-1ftRm (i) ft' fftRft 3fRr^w ^ ^ ftl ^ aftiroft rt f^raftr Rrt; sr^jyiraRpF 

=014'=! lift'HI nR^tt 3nf4°f)ift ft) RftftpT fti fft^i ftft) Rft 4®ii ‘^ftRir 3 ^* 1 ^ t^terr n^lf ft ’^ftRir ^ftr 

'3T^7TRtRR) «t)i4'ilfft41* ft ■'jftRT 3)^4) ftftpTftft 3114ohiD RTRRfRTft ^RT 1ft'll ‘i'll rni'iM^i 3fiiftt ftfeT7TR n't) 'S'^tiftl npT c'l'ii, 

^ "TTf) ^ WR Mlftl^hlft '5RT iftl^R 'T IftRT ^ I 

Wrfl-i*)IU| 

■Rfft 1ft)ftl 3i14'ni'(l RT <l)4'ni0 Picilftti '^IftRT'W^RT^sft'R^'^TR’^RRrft ftrfftFF^JTTft IftRlTTRlftl T3f)'SRlft) 

IftVSl 3T^7TRrfftR) R’^^'^fft'^JITT!;, ftt RiffRRTIV'nift 'CnT StRfT 3Trft?I 'HiRn fftiH’^nft n't) ft) ft) Riy, 

■3Fr srfftufjrft-qr «b4^l11 ft? 3T^7lRft^qnftRTfftft1 ■'ft ftfft^RRI'^’TRTTT 1 


11. aTfsrarfetT atr 

(1) 'ft aft^etxft ■?7I ct)4-qKl 60 ^ 'jft 4qiPt«3ti '^ftTT: 

■qr^^f^sTBw, (2) ftf^<!n cr^qwyfqfci gwftroifeT^-qr, 3?^ 

fsfft^sig^nr 3 if«rarft ^ ^ 55 ^ 3115 Tjft ^ ^ ^ -ft 30 ^ ^ ^ ^ ^ ^'ft 

Piry) 'll ITfM ^qiPi'^Ti ^ «=hdl ■!■: 

'ftf^^^-'N¥m%lT?^f^ 'ft 3Tr«TOft -m ^'44R1 ^ <T^ cT^ '^clffftilTl 'STTiniT, ^ ^ 

3#RRTft % 'TTH^ -ft ^ ^ ^ #T sft^ 4,4-iilft % ft! "R^ ^ ftf R ft fftRT '^ITIS; -RT ft^ft 

srfRRRft RT^nft^^^^'R^3ftsRrrft%-RiR^ftffthR^%^RT3R3ftT^r4^%'mR^ftfR:^'i^%^TrRT«?RoftTR 
ftftt^ : 

^'ft 1ftr-JR-fftftm ( 2 ) ft TTHRR % 31^RR 3T»Tg ft) 31Tft^-ft 3RT3^ 3Tfq^ RT ^RTft^ 3qTft^ fftlT ^ 

ft? Tg^T -R^ % 'ftm 3T?2T^ ftr ffttifir % f^ ^ 3T«1Tft?R ft TT^ f ^ftl ftRT 3T'3Tlft^ fft^ RT fttft #T Rflft Rft 

SIRTR ftr'ftm fftftR ^ I ^ RF frftR ^ t 3T»1^ ?1TI fftRT RRT 31Tft?T-JRPftfftcT R^'t, ■3TT ■RIRft ft ftftfftR sftftRRft RT 
RjftRTft FR RTF ft RFTRT ^ fftRT RmJTTI, ^ fft^ 3T«R^ ft Rftf snft^I ^ R fftRT Ft I 

(2) 3T«R^ Rtft ftr RRT ft RTR RtR TIRTRf Rlftt TTR7 ftfti Mr Rfftfft ^ R3R RiftlT, ftf RF Rftft f% 

RR-fftfRRR (1) ftr ai^RRfftiftt aftRRRftRT RiftRlft RftftRlR^RRfftRT^RTfFRRTR^IRF'RffttftRcftRTftft 3TfRRRftRT 
RftRTft ft? •RIRft Rft ^TRR-TTRR RT ■^Rft^ Rftftt ftk 3TKq^ Rft fftRqft^ Rftftt I 

WRft*RR1 

FTT fftfRRR ft) RR^RR ft?RF ^TfRRRft RTRiftRlft, fftRRft RPR-fftfR RF^ft Rft RFcft aido F^, sftRRlfftRT Rft 3R^ ''jft 
Ftft Rift RFtft ft? fR^ft RFtft ft? 3Tlfl3ft"fftR ftRlfft^ FftiT iftl SlfRRnft RT RiftRlft ftifti^FT RTF ft? ftftlR RFft fftR Rft'^lFR?T ■fR?ftt 
3T^ fftR srfRRTfftRT STTJ '’jft R?TR1 %, RF RTT Rftft ft? SlfftlR fftR ftRlfft^ FftlT I 

3TSPTR-III 

ftRT-ftRRi, RfftSHT, R^ftR^T RHIIR^H 

12. ftRl-flRbli’ 

fR? ?m RcftR? 3ftR^ RT R?ftRlft fti? RRR ft iro RRR-RRR RT fRRffftr iR?R RT? TRH R1 TRlRf RT ftRT-ftR?rf fRRffftr 

RRR ft T1ST RlRTll ftft RRft IrrIRi RTRRTlft Rlf^a ftftt I 

13. rRrjhi 

(i) lfR?^-fRfRRR (3), (4), (5) 3fft (6) % RRRRf RRT Rtf 1[TR TTRR-TTRR RT Rift fft?R RR fftftftf Rft RlftfRftftf ft? 
3TBRRtR 3TfRRnftRrR?ftRTftft?RlftR?Tftfftft?fftRRRR?RfTORTT3fRRTRRTftRft ft? 3TRlftRTiRft-RTTTjfRRTTftRT I 

(ii) FR Rft'SRT ^^|RRf Rft IN? IRT fRRffftl fft?R RR 31RlTld7 RT R?t RTRRt RR Rft STFTRR fftlRT RlRRl RRI Fft 

STfRRRfftrf RT RTftftrfTRf, ftTR 'ft RIRTR Ft, ft? 41R RftRTfftR fftTRT RTTRRTI 

(iii) (R?) fR?Tft RRft RT ftdHRH ft iftHd 3TfRR?lftRT RTft'Rlft Rft RfWdI R?!RRRlRRTTRftRTftdRRH ft RRRft fH^fRR 

Rft RTft® ft? TTR'4 ft'Rft RTRRr I 

(T3) RFT RTT TTRft RTftRRRH ft'TTRHftRTfRTRlT Rift ft RT srfRRTRft^ 3TfRRRftRT RiftRlft Ff, RFT RRRftRTTRT 
qR'«cil Rft R^RRT RRRft FTlft? ftR? RFft ft? TTRft RT ftRRRTR ft’ TTRRft RfT^RT ft? TT=Rft ft Rft RlRfl I 

(R) RTFlftftRftRcff TTRftRTftRRRFftTTRTRftRT'fRTRTTRTftftRT3TfRR?RftTRR3ftRRnftRTR?ftRTflFf, RFTRRRft 
RfTORTRTTftftR?RFft ft? TTRft RT ftRRRTR, ftTTT 'ft RIRRTT ft, ft? TT^ft ft’fRRfftR Rft RTRft I 

(iv) ft'JR^ ftRaTfRRnftRTWTRTRRRR? fRRRRTelR, STlfftR? R?lft fft'TTR, ftfR?R R'TTR, Rft fftft ft? fftRTR? 29 aftcT, 
1980 ft? RR TT^TT IJ.'+i. 2/17/79-3TrT. 3TK. ft. 'SIR RfTRTfeIR TlftfRR ftRRRTRf Rft ftfR? gul STFRlRRlft Rft TTITItR Rft ftR? Rft ftRT ft 
ft, RTmTTTSFRRftRft^eTRTftRRRftRfr^RftRRRTFTTRTFRftRrgftfRTTT'ft ftR 3TfRRRft 3ftT/RT ftSTRlR RcRTlftR 
RIlTRTRRRTRftRft'5?PTTftR?fft5tR?ft’Ffft,R?Tft'fR?TTTR?TTft?iRRTR?22R?TRft, 1991 ft?RRTTTRTT 11-3/90-3TR.3TR.ft. (l)ftftR? 
RF^ ftftR TTRft RT ftRRRR ft? STRlftR STlft RT^ STfftRTTfTRf RT RTftRlfTRt’ Rft RTTRT RfftaRT Rft T% I 
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( v) ^ ^ 'Sfll WTT% 

XPpq ^3^ Tt' ^ ^snxpft : 

^1Vif%7TF^'^fsiTrrTm^ -‘^Trafe^ f^,crxnT4 « XTt 

^ ^’TR TRniT ^ W*R 'iTRfJlT^ %TJtT % frltr •frn "ilRTRT RH 

'W ^JXXT? f4»lffm ■'4lt ^JIRFfr 1 

14. CRttRf^ 

^ Vt H ffl ■'-I i %'’WirH'4'4'^’5Ri''31llJ‘f)3flT 3lf^4JRt ^ i-l 4 k1 ^ "RT XPt4 wip^ % fr^Tr 

f;|s(l Hfe1 ■^x^stiai % : 

’’HaJ fe ^'*fi ’^' ^r^otilR'nl "RT 'n4'n(in,'Hl' g,KI ■Slf^ri^PPI ^ ^ITIT 29 47 (TRIT fTfTTT TfTj 

f^PRt ■4i ^ Wlj,'D I 

15. yr^l4(c{4 

ttirr ^ =ti4''^i4 F'JI^I 3T4^I'J)CI 4’^ XH^i'i ^ ■^ti'ini'l "R X*hiiimH WT'+)|4 ~4ir 4 % f?TR f^PTT "PT 

^ ^ -3^ wt 'RT 4 ihKPI wipftWJT fWt Ww aprfxj 7TT 3r=q*n -qftqtw '4' 7^ % 'TfKR^-jpT -fn, W ^ 1VlT 4lfel 

^ ^ ^ ^ 7PPT ywieirdfl ^ TT^Rn 11 

3T«zrR-IV 

srranxT, 3i^?it'H'i 1^ 3i4\ci 

16. r^fH SlfM'hl'Fi Tir ctitj^lfl ^*(1 '3)t *^'i1l^;i'l 

'JTfxi^nflRT '*4 -^k 1 '^'4«tiirM=n 3Tftl«til4 ■RT ob4’-.lii) ■ptTT sik^71^ ■Jl’TTTJ'Sf^I ^7T®1TX7?r 

r.'H 4; cRprpTR' ■p 7R1 '>Hr*Ki ■RF 'Rf'W'Hf, f^TT^ •-41 "4-f4'<!*<, fi'Ki'i) Pi'hU'HT f 71^(1 'I'Hl % Pi^VII;J6il7 !HH01 3it7R^TH RX 
’TSTRRI '^vRT I 


17. PlRyHI XPT 3TT^7fr ■%? 3pjmH^’3iT 

^'XR-^TTF^; ^ <+4’4k 1 feiR^Hl'% R j41K 4bl4 sflT^TISBr 7TS|IIRT in ^zT^Tpff ^ 

WT^- HH'H RT ■ftr'T ■Rn Tfvff STRjTft ■nR Rl Rt R-jHini «nVil, f'l'Hi'il RT fTRRR R '3rR 7731 R'P 711 

18. 'llynlyni sIHiU ^<a4 RiT 

'JTtVlRrFt RT -^RfRlft .Rr 4 RTTRif % RR’it Rir€ % RIRRlf % 7TRR ^ 4)M4 l ^1fl l RRH? TTIRT aftT TpRtll RT 
'W^>I17?RRfRrRT 4ly4lR RfTf^Rit7|i5RTRir7WR%fjFRt'^Tf4RRI’f7f?%f4R7l RTTTR TTR!'¥4^ R^, T^RRfRIT 

•RTfRRX RT TR^R RTfRRRR SKT tIrt RRR % fRItr RPR R lit RT RR rfRTR^Rft^ RfRRTTlt ^ RRR RTT^R tJR RR% TtTTT RR,-^ RT 
fRTT^ R RRT RTTTt I RIRR RRR RT ffRn 'STTR^ R^RTlt 3T^7jRl R. Tif R^ Rtw Rt^ | 

19. #5?fjT1TRitR^R1TV,ir4re1 

R'^PP ■J#TR7Tfr RT =h4RNl ^'rT RtI ^ ^RTRirO RR PcVII'I^Ri ^i^PT 3ikRTT %1T RT^ % ^TT RRW WR RtIrt RRT 
W +l4 ■JTf’-IRTflRf, RR: % RTRRrr % RTR #7-’^ RRlt RRR Pvi'eMK fRT3TT7RT RR RR R7 XRH I 

20. xm, 7f^3TTlR‘Rn‘#nT^ 


RTtY '4l Rl»-TRn7tRT '%4Rf4 R>TRT RTfRRlft-^^%f7piT Ril4 %7TRR'4’'^RT4feRtRT ^Rft: % %P; 

RRd 4 t "Rr Riff Rri iff7 iThT' h Jjil % fRRT'^ iRrRf Tjj 'itM'tiHl Rit 7Ti4^r’i'n RT y'tiifi'in Rift =+)4'll, Rt dHRil ■H'TRiItI RRRT 

R RRR; RfRRRT R RT I 


21, :Rft1RTT^7RTJT494l(r ^ 7^'ITTRT -SRilRiy -qi mPtctlDRi RSTTOm »1FTR#TT 

Rif Rt ■Rf'RRTO RT RRRTri RK1R RTfRRTTlt Rft RRJTt % fRRT RTt^ Rf RTYlt fRTRTRTRTTR, TtRRR RT RTTRtRR, RT^ RR 
^RtRt^RT 'R^rfRR-, RRTRtRRT, RR% fRR RT^R RT RTR R^ RRRT : 

RRR^ RTl^ Rf’TRRT RT Rr4Rlfr Tpfft R^ % fRRT fRTRt RIPlf^RT RT r4rTR 4RRR RTT 'R^irfRRT RTt 4 RRRT RlfMiRRT, 
RRTTRTRT, '-RIRRifRR, RF^fRRT, ffRfRRT, RTfIfRT RTRRT RlRlf^'R)' y^fflRiT^|i6N4vihl4YR7l4% RRtR TFlt fTT RR RRTRT t 
RRR RRRt RRRTRTRtR RRRf ’4 RTt^ RT^'R R R^4 ; 

RT^ RR 4t RR RTt 4 Rt RTT TIR R' R^ RrT RT rR RRRT RRf RR Rr rIr RW RTfRRTTTt i?R RrT RrR RTT fR^R 

fRRT RTR I 
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[VFTIII—^STO4] 




(i) aTF*H=f)iO ‘iR;l^iHl '>hihk'^ '^f I^'mI 41 hi h 1 ^ 

■CTjfT^r ^ t-qr ^377^ ■'?n7n ^W "^7?^ 15;^ ^ ^ I 

(ii) ftFiTTl'^TfftTR TfSrtI'% " 377% TJ^^T %" % 3T*Tt^ ^^^’TT'TTT 

% Rli< 3 r^K % «tii 4 ’577 " 3 ^ (jfT^bji TfpTf ^jiuj'ii I 


(iii) <til^ ar^otiiO ^ '=ti4'qi0 *j4 %■ r«<ii aftr STT"! aTf^ohiR'^ incf^'nl ^FTf^4fi'i % pHqi'H, P^+hI 

7Tf -37^ otiHil %, f^TTT “tin'll % srfVf^’TTT, 1956 (1956 ^ 1) "*11 noHnn IVmI 3t-n “w-jn % 37*1^3 'tit.'il 3T^WI 

37i!Tt^T (!iinj|N*6' ^'71^%’ %%t 7 -feTTt 7n<7;u1 ttWit % -qi 3m»7 Tf' 'imwf ; 

■'7777J'5^a7fqJCT7tqT464q|(l aifqfWT, 1912 (1912qi12)qiflWH''1 TPpi iqqfl' 37^ qJPfl % 37qtq 7 j^tlT^fH 

Fm^Tl TTTTt 77T^Tfl"7Tfqf7T %, TJlt qt^TTipt Tf^TT^^qiTq STfqf^qq, 1860 ( 1860 qil 21 ) ^TT HotrlHn f«t)41 f’Tfq % 37t 
74 qr 77il%fW“6, ^jtrNqiqT 4i)n4hi4 TTfHfti % ir^f^1q.7')i, qqifqqi wq4' qrq 74 7741111 i 1 


( U') 


IT^qiqi yi54^L'5qtqq^7fP%fiTTn 


qq fqi4t W7 % qq^ q?r^ qitq qsftqnr wf q4qi 1 


22, 37fl7c6lfl qr qiJqiO '3)137'^Hfqt^^ f^'ll •^<^41'^ Sn^yR^JTT 'nO' jOni f+i<qt 

( 1 ) qit^ qt sTf’TqiRl' qi q4q]'d Tisirq qrftiqirfr ^ ai^qfq f^, iqqi ^ 5 ^ A 37 ^ 7^*771 qiff Trtqr ark q # qF TftqRt qr 
^4ti'll % *71*7<4 '4 *7*jr4n F’^rVi'^ll mMi'J|M 5| 4) TRTITT Fqii fV-ll at-jHRqTT ifS'ii I 

(2) qit^'3Tf4qirdqTq)4qi(l, qt'f4qr'^%^57j^437Yf4qq7FTiitqT45j7q4q^^^4 arfqqiTTqq w^^qT 
TFTiT'§'4t qF ^Tfr arj’TftqfTTqi sTfqqi'qqqqqiqr <c4 q4 aTqfq% Rny,qiti 4fi'i qq q4744 qirq^t fW aiti 
qrfqqiTTt Fni qq q7 3T^qn77qifqqi qi4qi^ qfr qn 774^4 : 

q7^qf4qwq7#7qii47T^'^4Fa7fq77ii4qiqi4qRi'47ftqf7f7q1477f4 37gqfw!7F qi 37f4qi ^ 4 tft qft 377 % Ph^i h ui 
4 «7 i? 7 *47Ti 441 3i^'7rMHfq qiaTfq'Jii q4 3t-i4<3n “txq+Hi%3^^ Pi^^i 4q^ifii % 'fqi' ii,41 at^MpTqfqqr qfqqi'^^q4 7'41“tii4 

1^ iqqfqTT 14iqr qiTTT I 

23. 74?R4 ^ r j r7 7 W 


qf4 q4^ 37fqqq4 qi qrqqm 37^ qrqqff 4 imi3T qqrt qr qqi4 3TfqqiRt qr qnsi qq^qqi qiT qin^qn m 4 7ir qF qeqf^i 
qq 1^4 4qj4 4i 14qT TTF q7 ■gwqq 4 qiFT qFf 7F 77417111 

24, d>7Fi7 ^fli 'll 741<»)K of)74'4 qqi^ 

(i) q4^ 37fi'7qii4qTqi4qrd'q74 7qq4qi%'f4i77t'TiiFqi4qT 37fqqii4qiqi4qi44q4^qqFi77qtqii7q4qi 347 

qFt 3iq4 qfTqR 4rfqiql'Tiq^qqi aTqqp 347 4 qiqf 41774 fqiqP 37=q '^7f47l44 3HFI7 t41=tiK 417444 at^HPn 4411 

(ii) 44^ qfqqqpqr 4i4qKl:— 


(1) FFqqF44qTqiqi474qiqi'F4F7444r4qq qFT wqniqi; iqj 

(2) i^^qi^47 4141-4741 qrqri^rqiT^ 4qi 4rqpi'qi 4, qiqjqqT 3747411,1 444^FFarqFf qi4qTi 

Tq^t^TTiTT 


Fqfq1477q%4TO,‘'F4q’'47 414 3744, #4FqqF471-'7 3lfqfiqq, 1961 ( 1961 47T28) 44 I 

25. 777^4, 74777 F 3711^4” 47<4141 

44t 4t a7fq47T7T 4147^ 41 ii 4447 TTrqT % -qippi’, 7t^, qfq-'^Fqf 41 i4l4t fqiTq 44 q7q;37f 4 q?4qi4T qirf 47411: 
ittf^ PqpHqH ftfjTFqq4 f444 -37474714 414i4qi7t 47t 7744 44%4 37441 Mqqf 4iiq q i Fn i qi Pnq ?!4n4 4 444 qini 

qFt ni'ii 3407111 

Fq^tcFTHT 


f^7Tfi7TTCrT%7qr4f, 4774 qiqfq’jfFqfqif4i74f477q 44 47^44 311^-317^474 77114474 41741 F7r14f44q% 4^4^% 

fqq qqtqiqt qpTi qniTii i 
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26. 

( 1 ) ■^ 3lf«FfiKt -JIT o4PWMd 

(i) fobyl <;<riici ®Nr% srfll+i'O "^tl oh4'ql(l "^IT ntitfl omEkI'mI’ %'^TEI, ■'Iv4, 

^ ^ ^ 3I1F% ■= 1 ^ 3E*T*n TE^ ■Ifl 3N% ■'ifelESR ^ Slrf^ 

■£[ Slew'll I 

(ii) r=fi^ Psi*! %-Rra^■£(^feFTO^ y<141(1 %-qw^-Sf« et% 

f+'Hl Mt cRF ^ ■RRr^jRpil <a{l<;-Hi<l<3i "= 1 ^ 't)\*ii I 

(iii) 

^ ^fal ^T d # 1 -^ ^ T#n; sfiT 

( V) TfSJE %i^Fn srrft fH'sfi IfVl^n Pti+il SE^T o4f^ 37lf^^ ®tI^JIc!I3lf '9F)t 'llidl H^l 

^ ^-3^ tftFRT-fif ^ % %TT ^TRI ^ # 11 : 

H'f.'^ 4)1^ 3lfl^'t)l'0 ^h^-qiO f^til R!i!^<K Ph^i ■^fSRT “hN '^'^ETT^TE cUcrti T^crgicri SR^lEfi''^rsf 

^4)di f Ei - 3 ;% t', qi'Wfq't) o4Ihi<1 % titiR 'J^illslicil y+nl ^ Sfq^ 'pT^ 't) 4 -ql’(l 

^ SlftlR ■H'+idl'!' : 

■^it^ -srPi^iRt ■qr 4)4-qi^ f4i«l P;?ft ■j^ir 4Iyi^dl "^inT w<t ^ erkit % ^ ei^e4 rt 

f^RT "SRR •Hl'Hiidl 3ER'gRTRt^RiR %fFT^ 'SIhHci TIRRIF^ I 

(2) 41 srfRRH^RIRRfRRi 3RI%fR3itRiRlf Rlt■?RRTf ^^IRftsRTPFRFfgsnfFnpTRRT 3TTg?HRFRRRRT 
RR I P:RT 3TfRR3Tt RI Ri^RkI ^ 4iUHlW ROT RlfRRiRt Rit 30 ^ Ttr 31 IgRJRT SIRRI tWR RIT fRERR 
RR% 3fp fRRTR Pf 3RRt ■ftRpT R?! ■^RR^ fFT^ RRTRt RiT RpRT I '^[RT 3lfRR)Kl RT RHpRRt RTt fR fRRR % cl?Tt 
fRRR4 ^ t RT ^ fRRfftR ^RRR R^ ^ RTRIRT Rt ■3fRR RRR-RtRI % 3FgT SPHT RiR 4 3RlR«f W t RT RRIR % 
r<RlFd 11.4H ^ RTRpRR 'JRIRRTR Pf 3Ritg3 RRRT f, R<atR1 RT RRRIT1 1 

■RTOtRRRTI ;—•pTpTRR% gralRH 3lfRRRl aiRRlRR^RRl R?t RiPf l RRjl l RPj.R I 3RR RRRp^^RRPt'^RTf 

■gif^ ^Rffiatf Ril IJl^RR, RRf Rig % ^ SlfRRf f | 

Rjfcdichiui 2 :—fRIRt aqfRRJRt 3TRRI RnpRltt Rll RRIrI RRR % RpR 3TR4 RtR RftRRRT RR4 Pi STOR^ ’RRUT RTRRT 
3 h'|< PlRi WRRfRR 3ElftgT4RT^'lsNTR7t W34‘T^fI^'^RlRR)4 ^"^dl t fRRg^RR?Rp 3TRfR% RpRRiR'^'g^R^ 

gtRT 1 

27. RH, 3TRH 3f[T RRrfR 

( 1 ) yc4=ti 3lfRRR^t RR^tRgRtfR^f^RTfHHfdRsId^RRR^'^'SjJkl^fRSRIRt aRfRTRtRR^RRTaTf-^-RRfRRRR 

iRRTRt RpRT:— 

C^) 3R%gRTfRRRcrPfRRrRT RR^TRTfiRRRRpRIRR^gRTarf^aTRRTRR^gRrSTq^RIRTlRTRR^RftRR 

% t%Rt Rg^R % RIR ^ M'di RT RRRi % RR Pi RiRn 3TRR R^rIr; 

(13) RR% gRT 1 rRRR Pi RIRT RT RR^ RR ^ RR^ IRTPeR RT?ft RT RR% gRT 3Tf%R RT RlpR #R fgPpRT 
RRT^, f^RT% 3RT4 r fRT Pi ^ RR Rt t ; 

(R) RR%gRllRRRRPiRTRT3?ERR^ERPiRR%'?RlPRRRlFTtRTRR%gRT3Tl%RTRlfRT3TiRRFT'RiRlR ;RRT 

(R) RR%gRTRfR^RT STRfR^RR^'fpTRRi^ a^pRRTRRR SfRglfR^ : 

RR^ RR srfRRiTlt % HIHc^ Pi, RR ai<l<9 Rlt RR lqPi<4H ®NiPi 'pRRR '^, Rg ?R tMRRRf % RTT^g)4 % RpT 

R^%4pRWtRf^RitRRf%315R3fRRTRtTRpRpRTIRgfRRRip3TfRRnfi Rp 3TTf^ 3lk ^Rm3p Rlt RR RTplI Rp fpR% 
% Rp Pi #ft RR-p PT fRpTRR RTT^^ I 

( 2 ) Rr^3TfRRnttRfRR4RRR4% 30 ST^-^RgRlRRR^^ 31 RT4 RpfpRpT% RI^RR RlRRt RRT, srRFT RiRpT 
Rp fRRRRi “iNT Rit TR^cT RpRT I 






[Hm 111—^13^4] 


m TFim : 


9 


(3 ) ^ arfV^irft "WT l^i rNutiKl -5^ ■anWT# % ^ 3T^ -qftqu % ^ ^ -4' ^ 

■3^51^ ^u/Pri, 3^, yw, ^lit sjUft wPn- ^ fi^dH : 

3TftTOrd/3i^-W|l'0 Mlf^ttil'fl '*'1^''^ I ^ 3?r^ : — 

(■ 37 ) ft^7Tt-^-SErf^-^TTT«Tf^^f^^.H%-?TT«4'3Tfwft%3TTf^^4il^ '^^^V^■ ; 

(13) f*fmt Pi-4f^fl ■3T yRiP^n ■sqr^%%■srsmj; 3 t^*tt■ fw^ 1 

( 4 ) 3 f 7 ^3Tffeiwf ^"emiWinr yrj)ab #t-^■sfI' i|^hi 'snfiwfJTft ^IvTT, isit 311 % 3t^ ^Tf '^t 

^ 11 %^ Ptl^nl hR'IK'II'I % 91*^ '3^1% Ml+H ^ ^ 31?^ <r^lRlf'l ^ 'iR 311 M'-HpTl ^ 10,000 ^ 3Tfll3) fTl ; 

Hl-g, 1WT '3)P H'^'O IR WI'kI “hl-fl pVll 'iRl i),«l *111^ ^9“^ : — 

(^) i)i) wiRw HT®T SlfVstiip] % 1TT81 ^nftlttilR'^t) «l4?R 3), ITF 

(13) frilftlT-31■B^rnrf) %fTT«T3 ^3#5R 31Fil*lTfn 

(5) 'Jtl'ORt 3HR^^^■^H ■^' % «|8|>^5 W1 3nRT3iR( fspift ift WTIIIHM 31tsr3T 31Fr^%^ 

ftnit aif^writ 3Tei?ir ■^3iT'n?TiTr arar?! hhRi^it, nit3ii%3ra'^iiT3ii%i^ arersu diiRTi ain^r %iiP mRik-jh w 

iff 13 3Tf%lT 31 )^ 333 311^1%^7T % 31 j,*!!! aifll 311^ f'lP5;'3 STilftl % 'fflTl WlR'^K •H'wpf rsiqi n| ’Sfllif ^ 313 

■3n' nw 11 "qR; ^ w wFf ift 311 Riqi'Ji ■^' 33 litiff % ■®=fR: 3 ) f5T3^ m iTRf% 3if%T 3?f 37 31 , ^nfini ifR3 

28. TP^ llP^^t 

(1 ) (i) 31 )^ 31*131 fontfl “hRw '^, 13111311 hRi 31 Hc»fl '4)RtlT fit, 3 ift f^^l?" 3))'11 ^fll 3 f*131^ 

311% 3i1 liftRd 3iW; afR 

(ii) '^1^ SiRismO 31331 3)43I'0 3ih^■'iRi' 31313^ H(3l% 'Jllfqi R+1^1 "^iRw '^3tft r*l31? 3'Rll 3fll37l1' f331F 

3>1% 3!l tiff'll otTp'll ; 

31*^ ■RfUlt 3Tftl311Tl 31331 3543|0 3?113P15 (1) 31 "035 ( 2 ) '^ iR^rlRaH f<i(3l6 333 31 13313 Rhli 33^ 37 

Rim, hot TnlVibiCt 2333% 1< OTim'!' 33nf 311311 33 3(31313ift 314, ; 

(31) ^ aif%13lrt1 H331 314331 2%f^3OT%ijlft 3OTH:311 f3f3 (311331^=11) ^ :fl3n TtT;i fw'3 "' 

'Jl^*lRl lH 331131lf1 '^; sill 

(13) '^m 33^ % frm si^ 31133 I 

(2) 3f^ft3l1aifll313l 21331 3)4331-^faillfl i)i1 33lil3 HIRR^i 3?rf f, 13313131311 313331 i 11131^T31 

3*!1T 3l11^3119r31311IJHIT '^311 

29. '^Tsf 31*331 4*4)3 3imT*I^ Rm ni13dl1 3lfV«hl11 3l*3'3l 3 i4t3I'0 

(1 ) SlftswO SliOT 314331 RjlR 3irj3 34 Rd'41 3 I 313 I % arjHl*'! ■4 3i4 % 1311 '3331 Rti+il 't'S'TPi 31313 3l RlM, 
R 3333 14)31 'Hlfll t 31*131 13131^31131%, HOT 3443141 ^331 R^Rltl, 3334 433314343343 4 3*131 4 h 1 313314l, 

■sR 33333 334 34 (ii-flia 4 "441 ciiOo 331 31R131 441 31314 % 44l3, 4 (jit 3^13 3t143t 31 3 144711431 41, I'lflTld 3331 
I 33 T 3313 I 3 H131 'JllM.'il I 

37i4 1313H 31314 ■^H^^ 4 143i4i1ot 34 4h 1 313131131 f, 34 141433 44 4 3*lll3l3l4^ 14313 3311431 311(91 I 

( 2 ) 14)41 3lf331l4 313313l43l4 3433-131433 ( 1) ^ 3in'lrl f3l31331344 ^533133 h4i 433 33 33'! '4 H3T313T3 

4l 31 Wt413 4131 34 H13i 4 34 3flfwRl 41 STJhr 331 - 5 ^ 1443 H33 414l 331 441 313f3 34333133 313f3 31*13ni|'^ 

4i 33 4 ht= 4 ^inK, 313 ; 3 K 1431 ’isi 1117111 

"'JO' 4cil 331 34 3T^3H1414 37Rf 14l 3l14«t)l4 33313)43l4 34 ; 

(3) ) "441 3T314"j4"41H33^4131 H1313T131 %; 331 

(13) h4131i44’4 ■533 13731311314 31331 HOT 3lftI37l4 34 3134 H3<441 4 %3134 4 'iT331 HtiT3 -’1I3M3 

■ 5 IH 3133133R3413131HT 371314 4 4117^33 431414) 33 TlTjlHn 3113113 33 414134131313313 f3H%3i3F333 
34 3313314)31331 *3 I 


3806 Gl/2001—2 
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fPAkI HI—Sh(’.^ 

(3) ('SFr) arffejwl 3 T<!Ti:tt 38 STK'SIF^ 

3Tei^'^’4' srftiwt 3T«nT^4'-*NITI ^31 M41 ^■'1^1 ^fant, 

3if^ 135 3ifiT*f>TTl 3TKm '!+)4-oik 1 in: ^ttwt i 

(u) 3Tqi^ 3nq i^N ijn4 ■sfiT a^qiTf i^Fff iiTR ijn% ■sfit TnfPa ^ 3ifv4tf^ 

3lfl^fm FT ’W^FT 38 3T?T WT’^Rlf #n I 

(4) l5T?T'6fit^ 3l1lTOI^t W’^Ffi?Tft'!FTf%iiT=T (3) %3I^;FT’T4’'f^^TMt 

aiH l ^ ^f^Winf, F<4T3Tftli?Tfl'3T«FTT«ti4'!IKl'5BtR^H'l4'^ 'JRfiFITiSTKTT%, 'Hm,'!! I 

( 5 ) iJT^fant 3Tfl4^trf^ 3T«!TnT <ti4t| | <| il^ aij^ilflJ'-iril STsm-3^^T%uT3Tfl3^nTFrTEF 

iRT^%i?)R’ir’^’^f^3T»4FT5^5iftF3TRW%5iTT’ir ftOPH aTeFtTFTJift yfflrtll 31^0^4 4f 'WW f^WPTT 

22 is^wii-T ift WT'^, w w^f^Tw % y^'-il'in^ frm sift^uRt 3IW i5f^ % frrr 3rjiif|«nT #tt 
TTPiT 4iiij^i|| gis™iStnr HiOtHi ■?!, frtjnrwr'' fI iTftft«iRr4f"4 3 rtsit- 3TfV^■gan fpit umFir i 

30. IM-flfrl'^f »IPT«^4 dvyi 

■sfTf^ 41 arfferar^ 3T<!FiT wfl% 4f srew 31117^ ofeq "fit iift #tt srqi^r w FfTiiT, f^RU 

yRy i ; , f^TWF^/®it^3T«4iF3Ti^ftFTt-H4r4tF3T«l?TTf^niT4IfiT^lin%in;p^%^4f"filF7il^^T^ 

31. ijw ^mV tt)! 3iiR^^f ^01 u(d4?i 

(1) i^Tf^3Tfl4Wl,'#3i\litRTiFfW^3lf»7f%nn, 1947^1 i^ElT3T«f%3TgnR ‘5Ff^ 

(■^) ^%'^nf^rTfIi5iI^3rfljf4nE%3T44f'sfFf®fnif, h5m''h 

■5RT^lF;E!T'il^iEf%iTT31«m'Hl3FTi5HTXt5I3Tqi1TW1^ 3n=qP4TFT5 3TS4i!JT3TnFS'FF'^'3n^'^FFFS[ 
^1 

(u) ^1^ i5Rt'^5iTf 3TSFir3ri4t'^'^'^'E^iF fell nw^%5511 yc;!i)iHi!Fi3TT?!rR 

3Ter?n fJiFft ■4 55 ‘4’ CSflRI STW %4t ftWRi, 31jr«((1 33*w 3T5 Tv#T IJF^ ^ 

5^1 ■ 

(2) ^K^-Sf T' f l,'^ 45 3 T»^iKRT W'I 1 T^ 5^'^ ‘ =h4-tiR’ITTtr3TKp5|TTI 

i^-n^tr^fR^mTTi^TT^TilTTT^^ WFFNnft ■^■3^'^3T«T5TiTCiEWIHIHHTn'^5Tr45RnTT^I 

(3) ^■^T+STRt, %Tft%TtlTnTT5nTRF^iT^3T%r3T«Tm’^T^f^ra%^^3ik’nfcffqrtFTT Nm5?!3IiJFran35 

anju^n i % frdf %, tfr liw %, iW % wt %, wbrfw fTrir sttit amii ^ 

% yRi'ji'ti I 

32.5Ttpi-^ 

(1) ^ i#rfFm^ 3ii'Hiniin 

RiHRii4’4’nTa5'^^i 

( 2 ) (l)'^3f?r4TT3T^5f^-lftiT^Tfti1Fi'^4t3lfw4t3Tqi!TTi^Rf^'^TTTaFr^^^H0 

nr ^ 'Sf?I iflftr ’rt ■RfTEt wf 3iii4I«m i 

33. tfgi TBT5n^5ir4?FR 

(I) 3Tf»FmTt3T«4iFWT TnRFRrft^ipiFiJi^i^r frir^FFTRn4nrfi^ wiT^RRii^ 

^tRT'RTIsfI^ 3r»TTi1FTTR^ftW’R^’'TT^nTnT 3TiT%niifTT=T4''nT'^^ 3rai STtwit'srepJfT 'bitiHikI ll«in’4 arrnTfijRT f^TTl 
ITT •■ H'Wi l 'C 3n#3FT nTiT IT# ■#1TT : 

ITT^ W ^ f#4iTiT ferfr # ^ ^ Pinf^UsiH iTT:W1]/T##iTT ; — 

(■sfT) grflnTTTff 3Tei^i^FNn^nT'^%34^f5fr4t3TRTOd 3T«T1TT «h4i^Kl ■# ^qiRl'jTl ITT qf^nl #4 4131^51 T nT 
■f^ isq^RT "4 TEH #■^Ntt 1# 414)411#^ ## "3^ H^iM 4f 3ll4lf^TT ^ # Rt# 34h; 3r4liTiTTfw 
3r^TtTT "50 ■RtTTI^ 31|41'JH; 3lk 

(iSf) ^ STf^unfr# 3TST1TT 4)4^|R41 % RFf "SRI 31T4tf^ RTTWr W ^ TTTM RTT^ ipfNTR i^RTTT I 
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(11)(^) ^ srfwft 3T«WT ^>4 «ik 1 arerm mij?q^-qT3Tffr«w?^^T;s[FT si<4'tii 

■3'iw% 5ki '3^ "^f % rtiM, <i'»il '^1^ '1^ 'tiVii I 

(73) 'ft ^ Pl*^ Os 

■STTT^ a#mT^ armr «h4'eii<l "d 

34..31^*I|tH 

'kitlj 'H' sifl^<411-0 31®!^ <4i4''itl0 ^4i ^ 3T4T^ 3 ihi 1 0=11 ^ TTi^ftlTT HIHcil % «(l\ "4 3m^ f^nl ”4<31^ %■ Rnn [4)41 3«( 
3Tf4'tiiO "'IT <41^ ■<i'ii^[ci'4) 3F^ ^iisO ’5I'in4 i^T scrl°i|i^*ii sftT -sci'ii^ "Wi] TPIRT <tO‘(( I 

35. ^^ 

<ii)ij vl 3Tf4<4iiO 3T*TqT 'tiO’^iO fr83k wfewO 4)1 ^ 3 (jhRi ^ f44T [4)41 41 M'tiK ■'jffr % y 15<4)1 

"0 '4t[^ ■prf^ sfiiO 41 lotic^41%'?i'T^ 4!t^ =tii4 3T^ 4y5”i 4i<4 =t)i*i 4''^44 4it ^ii[4ci klff <4i\'ll 41 <J4 h4i Rim.441 =M4 

ypl '4)1^1 41 4T^ HlO'll I 

36. HK'6 sisll' ^ 0<4’1 

aiftl^^Kl 3T44T 4i44lO— 

(4r) froWT^l'Rl^l^, 4 / ' 4lTTq^(:5TT)-qT3T^ 

[4)4hI 41 4tPJ^ 4)1 41^ MICH <4)1.'ii; 

( T5r ) 3 iH"i 1 ^ <5 <11 14)41 Hli^'4i <1'4, si! <44 -31*141 -3T^ H(^l*l ^ 3TOT 4 IffT <Jl'M 44 <4P 4HI<4y I'll «(<<1' 11 14i -3 <h4v 

<+)4«if % f4kj ^ 4 44 4^, -34^*131*1^131^ ■qin*! ^ %41 4 '4li ^ ■?1; 

Ck) Hl4'lir'l=f) ^.TcT ■RC 4*1, 3lW*T 31*1^1 apq tto* 4 ^ .iMJlVl ^44 it; 

■ 5 ^ [I'-HH 4i !4<4l'I11 % f4ll " <(l'['3l[l'4) '?®lFl" 44^ ^4^ 411*IF1'<![ ( Slfl'lci <441«4, *41^ 4 0,0 4H<;441 % Fciy, 

3R^^44f 47^7141'% ^4'3n4f^^^37gT#iTTOt, -^3744^ 41f; 37f44Tt w77t*irw 

"^PT ^‘inil '4)<4) 31*iq| 37^*11 !4<^s;i <4<4ill % '<71 '34 'r 4?1 <4)'<^ '*41 3(^*4[?i 41 'JiirflI 

37. Ofli 3r4).^l 

■*44 37f4«iii0 37*71^ <t)4'B)iO '*7)14 ■^iPT ■'77 [4)41 ■'7%3T[ '4) 771*7 44i 3c4l4"i ■^ *744 'Bp'7 ■<nff ‘7'Vii i 

7M60.*<UI ; 

5<H f4f4<7'7 4l yOliill 4) Rul'' 4ll a^tSl'' 4* Hr'7fi77T.‘ 37*1^ 3T^W^1?1: 44 -37*4*3441 <4)iy,'3> 7MrO<i ^, 40 :““ 
(■*7)) 4!li0ri<t) <-^7! 3fl7 H7.<1 
(751) ■44 WtO'TFT 37*771 37=j4*1 
(F) *44'4411 37'tgf4irqT 

(7) 7)1^ -377441 TTiftFT r<(<aiii, -37*171 

(*5*) ■44 3774417 'ttOItT), Ollok) 37*7*^ ■47-41 [«i<7) "44 \*< p\h th stittii i 

38. VIlfldTlI 

■57 371377 'Ol '*^4*41 [OPiyOT 'Ol ■'jTfw ■% 411, 3777 'Tll^ 3Tf7<4)lO 37*7*71 '7)4*714 '?7 [04 'h01 'TIT '377777 '7)7711 % 37*171 
tOw, 37^771*771 31*171 4r*i;il)''7fl l Tl^TT t 37*171 'tTT '^7 ftTfl % 14l^ f.l4=t)7 37*171 '^Tl^ 37^^’ 'Ol nRl-Jr^ 'TTfI 'TTTTl t 37*1*71 
37*5?TF77 77 '771 77 t4 '77771 31*7*^ 77*^1717 % RittO '7114 % f4li '4411, 'tI^ '41 "7^ ?nf4r4f 4 4 [tttO 1^ 37*7*71 37f77177 TIItI 

FlTTI 

1.3i[4<*)iO 

(Tfl 

(1 ) 4f7 '7777T; 

(2 ) 77*7417'*7r7 -hRi *717f^ 'OnH '’jftiTT '471775771; 

(3) 741^4 477 775771; 
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(T3r)^^TIT: 

(1 ) ■qr SRPT: ^3^’^7nT’^3T'!PfT^^3T^ 

(2) 1%^ 3TsF^ •ip T; ^ 3TqqT WT-'^PTI 

(3) ^aripTfjftr I 

(4) ^^-srerfEEft, 'ait 'iFfi' Pi4l'sn 3Eit'4m -t^T i 

(5) 

Pi*^R!iRaci "3^? ftPi'HH % 24*1 ^ TTifer ^ =tilfe■’TRT 'Jim.'ii l 

(1) fefla4ftEmft''Bt34T’4^'4TpiyR«I'^?Rlf%a4^?{R, f^'VT W f*T*4FTt^%^’*TTTdaiTr 

Tr^% WRIT^'*n I 

(2 ) ^WTF4Tt*4 Ml< '^' 3T*iE*f SUETR RT 3Tf*R5Tft ^cii 'RRR-'RPT '^' RT <l‘'hl 'JII'II I 

(3 ) P+1+fl Rit 3'^?R Ds -St^RTRI 1^1 Rl^ RF I^'^K % fey. HI3 RRPrT '^, ^MIHH '^i4rK 3T>!IRT 

R ^11, RTRJ '^' f^TRR f2t)i4, '^1^ % “(i<; (cm, 3 ihI"h hihi '^TH^ I 

(4 ) % % 13 ; Rlftm 34^rw SRSTRT a4^;?IRlf^ 3#Rn3Tf % h’^kR-d'lfll % ^ RR% ^ R4RTf % ftRTi 

■srftTRiRt ■flki'll -STe^qi RerflpT “ticii I 

( 5 ) il-S'RT''T^''RR*<HIH’^ <C'H'^ 'm 4 'cHl^'tilO Hc'Hiqff'1 'f*fi''RiW’I 

% '4l<;, '3^ 3R 3^714 RT % 3l'-Il"H '’1IM,Rl TRIRTpRi RiTWr '3k4) STT^TR 3RRrftl7T I 

(6) ftRfr3lfV^Fd*R. '^ftRT('^tf^'’7TR;TRtif^ajr#l%'^kHRT3T3'^' 3fT^^ (4'*J'I^ *1^TRlf RT 

% fWkW4) ■pRkf RT 3TT^ % 37 (4«7^ 'feRI RT; RT 'aT^TFiptR | 

(7) oR!^ srfV^iRtWf^lPiyRtn RT 3TRT13TTf Tit ■’J'l 4*1(33 '^’ ■a'W|B|44 I 

(8) 3T(wd4F?t^~affr RH I P r : 

(Ri') [5*141 Cl(4<71RT RRR % 374'f(1 % 3RTTRT STPtn^ -(cs '4' (4 '^'to [V>41 3TP4RiT^ 3R 3TRft7 % dHI'^ Ft FT, 

fWT^f^3;^f3^f^WSTrRT3R3^RrgRw^wf%3T^^R4RF^I 

(7S) ft^ft rRtFTRT RRK % 3RFfF ri-siiW 'RfRTt 34f*RRt 3R rRiRT RT RRH R(t Fmf % 3TgRR; 3ffT 
(T) ^E53it % RFT % WT 4 ; 

HCn], '^(4^7? r4l4'-IH 1 % 34-73^ (l)'^ (3)'^' (4r4r<i'<i Rt)41 T5t^ <7'-'S F5t C1 ‘m 4 FiT ’t', RRftPT 3lf4'W-0 

RTf4=HKl % 3|c;< ci-qiq RiT (cil4aq RRPT yc^ci RiT3iqcii RrI '’liy.'ll 3ftT 3Tf^RT)Rt'5RT HCJI f4il3[ RQ;RRTR RRPT ''R 

qR; '^, F7t 3TT^ HI fed °h<H "4 Mf-<4 RfiR 3 tPh'm< 1 '5IR fRRR RfRI 'Jiiudl I 

RR^ '-I5 (4 ■siHC r<^rH(^'*t qil^ q'^i d'-'s <h‘ii4 rjt qil^ r^r s^ftTRiRtpcdii3iR%' cii*T (cif^n r^qi 'Jim.'ii 3itT 

%f73F RR ■4 3TRW RR RftTwt ipt % RTFRst^ 3T1^ RIRR RTT^R R(t RTRRt 1 rr4 % 3R% RTR 

3TPCtR 3TRRT 3ii<l Hi RiT RR^ sfri; 3TRdT RRTR Rr 4 % (clH H^ini 3TRR4 7% : 

RTRJ RF 4t ■fe RTt^ ■RTR RRI% R^ 3TTR?RR)RT RFt % qf< ; 

(1) ^ H I HCj)' ~4Rf^ 'S^F I Rk I^ Rt^RflRf f, fRT (R R f T RR RRRT '^ T a t ^ ^l l RTT F^ cTRT 4 RTT FRFT R^ WRlt; 37^7 

(2 ) 4'qi 4 3Tfto(ii<| Rit R)K'J| RFT3it Rtfer'Rift (qi'Hi (4ici4 RiFTRIT 37^4 RiFIRTT %Fhci^ qicl F'^S %Rft 
4 RiFT RRT %; 37^7 


(3 ) 37|Rr)I<I ^ RR^RF RiTTR RRT37t Rtf3R % 3 ih 4 RTR 4f 37 r 4 FtR R^ T^^ST ^ Rq1°w<, RiT fFTRT ^ I 
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[’TFTIII—■?5F^4] 


fl. 

(^) »li =b<^iT^K t;u4j 

(i) *t)<ii; 

(ii) <5+1^ yRl'jitl li.=hi'4 '♦><11; 

(iii) 6 H el'll ^ % Rui, ^<11 <.<3111 

(■?5r) <i«4 

(i) 

(ii) (Tjfe^‘) ^ ITSr'TT; 

(iii) Hrit qiM+< <^"11; 

(iv) "3^ Hii(^ ■^' '^R; wifi ^niiii ^Rh'^hh 7W Mg'q 'T^Til 2 ■3TfV'+31t*r 3T^fN TW 3H'l<ri pTH TfR 

fl'+i ^<11 on41; 

(v) o<<at<rn‘Il ^ <l'3i‘iK% fell, ai-Hl'oini el'H; 

(vi) ■maiwi'ft I 

'Rtt -iiMi f^fiR{'<i onl^ 'M'^i ci‘ii4 “41^ 3T[^^ 'H?in3 3ITf^ofii<l % e«iiW %'^1T*’3 fclRai Rt^T 'Jim.'ii 3 tVt 
3TT^ Ririaci 3TKf^-'q^ arftotii-O '!IT% % 'ftnT hiRci 'Tiff 'fe®IT '^tT^TT sIVt'^JTT^ <i1Iij'I1 1% •3<h^ ■'TO 
3tkW 3Tr14i ^ o^si Of)<.4 ■siIt st'T'ti^<. 4 % Rn* h<h('<i 3ioi<i<, i 

■^ 4t onl^ ''3TO on<l4 31101if-ofon<11 1^1 f', 

(i) ^ ■^[Rj «fi^:i'^K ■fee Mt'^'aimTt, '^afT (hnwot 3?eTOTOliW'll WTT^^'?TW#f WTnt; 

(ii) '4 srR'TOtft ^ onii'Ji ■^iTT'Srt ■^rfroniRt Rcti 'i^ 3i^ oii<^mi<, % r4ci4 ^ 

■ 4 ' ■^i?T TOT f’; 3fk 

(iii) srfTOilft '4 ^TOT TOiarf ilft;« % STT^ dtn 31^ TTfiT ''PTI^TR to RH"4I I 

39. TO3TftT^qm 

ftf-TTO 38 RtI 3T^8TT3ff RTt 'RTTO Mlf^iShlil TOT ^ TOkTT ^ I 

(Ri) 'iR; ■^ TT®^ f4ll4) 3nRTT RT 3Tf^ohl<l 3T®TO “n4'cii<l ''R TT^ Cl'll<ll 'Jilll %, "MiHid'H 3T®TRT 4oii 'TORTTOT 4" "Rto 
^■PTit : 3f{TOT 

(TST) <nei 3TfTTOrit 3T®TRT TOfRlfl RiT STTTORrP 3TT^ ‘SITTOT TOT %; -aTTOT 

(R) "'TOT aiRioniO 3TTOT toR^T^ ■'TOT 'TOT ; 3TTOT 

(R) <*iei foh41 31^ ofi^g| <H*.'i4i <t><H 3i«<q5iR<]e e^T* 31*i1C(| 

(■ 5 ^) '3151 Rifi<TH 38 % 3iq‘I<i yRnMi TO hi<ii in^ii <5[4ici tot“HP eiRon iel ®TT I 

■'TRJTO RiRioii 38 ^ 3 T^i^TO arf^rHi'i ipl Rn<ii ''STT ■Honcii I ■^IWTOi"fi^ to4 toWt RiRail ^f 3^k 4l4 

% TOTST <.01 ’TOTT't' I 

40. ■5ftW% f^n^7lf%<TTO MrVl<ll'Jl1 

Rifioii 38 3iq‘[<i 'Jii’oi 31^ yRn*il ^iRki arfro arr^TT Rit "^Jt^TO, Rfro 3Tftioni-(l 5ki Rii'mI arTTOirrl "TO 

arPrSblO "4 qR.'w'i^ Ri<>.& uRnony, HkW^'T^'? 4 -oil'll % hih 41 '4 Rti41 arTkoM-O ■RTt ■y^^iMlRiin '^fr 'Jiicfl I 

■’RRI"TO ■RTTO artroiTfl', 3 ih4 Ri 4^ "^ITR 3ii4iRiici "ii<4 3RRRTOTaTt ShRiRi^Rkt ■’R amj arfronlRTf 'Hlei, 
^on ^ to4rT Rh<h 1 3iR.ioni4 Iif4n RR <Hon4 1^ I 

41. ■RTTnRT'jrf^ 

FT RiRttoT’ ■4 ■Rf% f^TRi tot 41, "rR; ftfro % i^r arfroRl arTOT stRtotI alR: TOfroR Rrof 

■RTOT 4 <riR+iRici TOT "4 aRTlfRT a^T! 1^1 il % Rio^i arj^TIRf^TO^ilqi^ 3TTRR rR"TO ft 'll 3i4 3TKR3 rR TRT f4t TTTOt 3t\t iii4| 
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THE GAZETTE OF IND IA: EXTRAORDIN^^^Y 

^^ ^ WT 3?WeW ^ ^ ttw t 3Tmf^ 

3?f*4^3f(T*h4-4Kl7^t^'%’H^Tq’^’’mFriJTft^i?^lT'^#T13fk'3^'!^%ft?^TFTTTi;TTTTa;TTd^ ^i-4afrl 

40 % wpfn ^irm ^ aflT mRiv- 4I, sff^ 3TT^% ^ R3Tm arftiwt ■pWi'I 

42. uR*>*ll4 

fqPl'HHl 4f qflj[fl ntiyl '^T?T 4i (t"!?! vt, Pl^^RlFian '3M=)*4 '4PI "W 3i|<|H r^MI-m '^Itll ^fri' °til^ '3lf*H«t)l<l 3T’'4^ 

lips 'SlftfPlT-Sif 4l41 ■'IFTT 'I'HI %, 3 TElf^ ; 

(i) ’^*1^ spfPr m'M'Hi 'Jiitil % IV "4)4^ srftj'tii-O 3 T®i^ ai;jHm41'i ^TrferTT «acii 'fr arPTufti^ 

Bb*^i^K Pti'Hi'!' sT'^WT’^siFT ^hi'Dh aiV^ n*ii'j|'4'^f4fl4T'^'n^itl 3Ti^^Ti^i?n''?44t^4^%3Tfq^TRt' 

'ST^qi ct^4'*^i0 '141 <i'H "4, ^Hi4hI ^41 "^TT^ 4*^ ^ki W1 "P 'ifH ’^4" 

sii<1h1 'Jii'*^ «x^<) ■34*1^ 4)'4'1'H 41114)^113TpfPT ■31*1^ 3T^ 0,HI TTlfv^iTW f^ETOT 3TW4!1T 3i jhI44., 

T^t#Tl'TnT4PfEft'ii 

(ii) ^Jim TT %■ '^, ■pw ■jnf^TORt f srftmfl 3 t»T!4t ■■4)4^14 %■ arj^rmf^ 

eti4qi^ 5ti<,^ ■JfiT '5J*'PT MIMC1I qini %, 4)'?0h 3TRW 3f8T^ 4^1 3T^ Trf4qi<'M 3T?i*TOT 

■^^tr 4f FFPT-FFPT TR '^, TFT ■^ % frnr '311^ fHt4 4^ f ^ TFlffeRT 3TfWTt 3Tq^ 4i4-4l4 

% RT'P.e; ^■aiFft ^iPphi 

(iii) TTfl4in i aTT44T3T«4qi'^ap^TnfiT^TTqT, ^tPT'feFR'ilFt, ■sfiTTFT'tTTf4^^T4%'^, TT^ipT ■SnftFfnft 
TFf % TFTf^TT '4)4’4l4 % 'PTm ar^TlTT#!^ ulrfiPI ’STTTH ^ ‘^TFlt "^IlfFTi TFT, FTT ■W4PP % 3TTFfTT 

f^'TFftp ■^tHt 31iy«W ST'PTT FP YPtrilP %pftP TTTi4fIT SiTTPW ■ 5 ITT prfim 14^4 tIIyI W TT^Ffl f I 

(iv) ■ 31 m 3Tf4®FnTt arrifi ft^t^ Trapr yif4«hi’fl ^ 'spW affr pf ftpl^ tt w inf^ppTt tft % f^PT %prtp 

tpfJfti 3(tipFt ^ 3Tj4p 3t«fp 3n44f 14? pptot Ft, PPn4 % ftrp Ipptt ftFiT pit ttoft t ^ftr 

f414pp 38 % 3pr4FF^aTPPTTpj^’TPTTpPTl4 I WTP?,Pn4pi^Tr^3Ti!TPT?T^PT%PTtPTTF4Fn 3TFitPP?tTFT 
PT fq'qK <^<4 % qiT TTSpT yif^'wO f44q ct'il I 

WSflTFTTil : 

p?r^ arfpppft areiPTppfpift wPiipf pbtfIpIpftt pncpiipfF stt 4 wmrrI ppitp. 3Tf4f4pp, 1988 p?r *417113,14, is 
3?It 16 4'pftPlf4F3TPTTTftTP? «h<; i PK PiTPp114FTTt 3TPPT ST1% aT^f^FT ITPtPFT % #PT aTPPTWTTT^PRFlIPFTTt aTPPT aTp[1™ 
srerPT appftTlI^TFTf PFTPitpl^FTTaTW Tlf^flPf PIT PPtP PfI f^FTT f I 

43. <4<»nci'% P'lPipl'n'l 

Pirp% y414 1 4 %^ arfVpjift stppt pi4pk'1, ttot yifV^biTi pH ar^pfF % Ippt pptipt p4 ?ppt*tt pfI p^tit i 

44 . 4o(if4qrp 3i'jvii«Pi<»> «ti4qi^ 

(i) 3TftTP5TTt appTT PTifplft pfl PlFIPTT % apTtP f^PTPFFTtp t 1pm4 arippHIdl p4 aTrg PTTT PP pft t 
3Tfppf4lPP43TI^%PFPFi;41aT3WT#TPjPFbT1^PTl4’7Tj4FPI7TPPPP?T4FP?F!PSTF4TP!TP'4 arfiPT ap^'% tTfftTT f 14 TFF 
f4ftFS3FTtPFT’^'4PT'4’PFITPnPTTT I ^TTT PlMP^Pfl arf^PUTt 3TPe(l 4i4*4Kl aifpqr4nip4 mdra '^Pt; 3TPf'fcT%14pT %TTt’'pnTT P% 
4? %1T PIP P^ FtPT I 

(ii) 3TfVpp^t arqpTpPfPT^ 14rp% 14?^ 3 T^Wp14p?PT itpii PTP^p p 4p^ 13if4pf4mpit711745 pit #414’Piff PFTT 

41|IJJ|| P 7 ^ TH jVlITHplPi PiIIpI^ PFIol T^4t 14?PF '^PT4' PIPTP TIP? 14?P?rtP1^ TTPTPl P^ ^ "jTTTlt ^ atk P^r PT ■3 t 14P' ap^TT 

PlftriPlff FtPITTII't ITTPf47T3Tl4p?lftaTi!TPTP)4-pl'0 3Tf4pf47ll pH ni<l<3 %Pk 471P aiWaTPPT P^PPP P^pttpT I P?i4pT^4?’'JP 

Ft%aftTaTl4paTT^‘4? y i R7 l gt^ flPi PF 4p i PiqRl Pirp%yi7np %kliT'4tFP?FRP^ ^1ppipaMTPP%T44tpp?aTWP 
4?i 

TMPii^TUI ; 

Rijty i RiPiK attr ppfft 4? ppifIpitpi 4t4 ttptfp kpilkflp pitp, 3Tg7rTTl4p? p?itPTFPt % pri Ft4 aik pspt 
PT l4p?ik ^ atftrp 3 tt4pi 4? prfcr Ft4 tip? tIp? Ifp. 'pi^ ‘ptIfu ■ ^irif pit ?JTTft pitpt ppp PTf4p?4t 4? 3 t14p an^PT 4? 

arjTTKFtPT I 
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45. 

fe# srflrorft' siei^IT «lf^4i|(i ' 5 RT Pidfild ftrm "an 11 Pld-m % 7?tTFT, sieRT 

Rn^Rlft'3T^WT 'J'^lKl RiT pofii^K 5 V 11 1 

1. aiftrairt^nTO^Ti’— 

(R?) lid 

(i) pRTRR ■'RTT^ RN ^ R^ 1/3 Rlt STfRRdlt fddVd Rlt RKhs 7^ RT ^ RITR Rt 

RRTR RTl ^ I 

(ii) RTC Rit-aiRfV%%tl:— 

(R/) -hR;'J liR^R. 5KI f^FftR RSt^TTcftf Rt 4^ ^RRRiT 1/2 ^it R7 Pid^d R5T RKhST ^ 

RTI 

(l3f) rR^ "STTR Rn^l RTFrt 7^%RTT 5 KI Rit Rid) % ift STT^ cfli Fdy, *^ 1^1 ^(11 Ril 1/3 3?R PldRR rR "^W 

3TRfRRiT1/2 I 

(131) 

pTfiRRR iFH' jyf ^Rpl%fdRF r^TR Rit tsls<^< Hfi ‘RtII 7TR1 ST'R Rrlt RIT 1%11TR R^ gy_ R7^HT <a'JS 
(rt) %^-?5riR (i) 3fh: ( 11 ) RiPiRf’staftr rtsirrt ^M%srfRRiPRT rirtwmt 
■Will 

2 . cRrfRlrtt^iTni^'^— 

(Ri) iJ^’^rTT 

(i) ftciR'i HPi^l ffl-i R?il^ RH *l!7i ^ni RiT 1/3 ^it ri4ri<I Picir'I rR niOtg H5(rl T?1 ’’■17 Ri^ dN fR/Rl 

’It IIRHT rt) Rt I 

(ii) RTR Rlt 31Rftj % f^ni— 

(Ri) rRiRTTR'^R l'Sro f^RrftR RIR"^ Rlt RTRlt'^ lit RIT Tjifi RH 1/2 RR R^tRlft fRPTRR Rft TTlftlR 
RIT^ ^ 1RT RT I 

(TR) TJ^RTt % 1^4111,14 ^RRRPlft'RIRt'R WR, TTR^TR Ri^Rlfl' 3TRRrR^ 1 rT 1^ HRirdp4( yPlPirR^’) % 
RTRR 15 I I 

(R) RRIRTTRqiP'O y.'jtyl'gRTRltRlTlft'f'sftlRRR RTT Pi“r 4 RTRg'Rt f'R)4 ri<I RT‘^RiTJRI R RdlRI 

RITR, '^rrt TJRfirt Rit ^ HiPr Rlt Rlftrs '^; HpIi) 3TRRT ■PtRTRR % RTR TIRT R'f % RTR Rjt Rt RTR 
■^, Rltl RIT field ■^', RTR RITR ■^* Rj^RTlt 31RRT r4rk 1 % fR/fft hPiPiPt % RiTTRI R^ ■^, '%TTR 

^ifnii 

(rt) 

'PWRR Rit IT^J’t RTRf^T% RllJ. t^T^tR Hlft Rit 'StRRiT, RRRT^ RRITTRT 31'R 'Tdt R)T fRITTR, R^ '^RRRT '^1 Ml 'PR 
TSIRR (Ri) ^RR'SRR ( 1 ) 3TtT (ii) (RT) fRf^t^R t RTT^RTf RT 3TRRT Rift R^t % R^tRlftRl RTcRT^RTIrT 
ei'ii'Hi 'JiiiT'ii I 

RT^RR =til^ arPlRiTTtRIRRfRlft TTRRR) ‘j'JiKl RIT ^‘icill RTRTRiT% RTTRIRRRt RlRT^TR RRT 'Pli'RFRTT 
3TRIRRnRtRRT-RRRlftR4cWRTTr'^%f^RF%TTt3TiRTtRRTT, RTTTtRKRT75RRTTTR RTrfldRT^I 

RTRJ RF Rttr rPt Piei<>lH Rtt RTRpT %T^TIR Rrt? ■^‘I'niO ^iiil 3Tftiqplni Rit 3TT^ RTT^ % RTTTR 'A^llPi'^tl 
RRTift RTTRlt'^RTpT7jt%Rit TnffTSlR^Ritlf ^PIRT RrlT -Ifl fi^RT Riy.'ll I 

46. rO RieifURtftr HiRdT Rii PHrirui 

TTBinT RrfRRilTt, d'llil TTRR W -SllTlR RTF Pt^Tl Rt it TTRidT % 'PfT RTfRRiltf RT R)4 ri<I 'j-jiki R% attr RTT 3TRfR, F^imA 
R 7 PteiPici RT, % Rm, nReiR^iRi, RltRTT^’^ PieiR'i % Rm mxi PtiRi fVii, % 41 r % aidTRiT ^'mn Pithi 'iim,‘ii RTRlff -sltT Pti rP: 
TTBJR RrfRRilTt 3T^RRT 'PT'^R RtTTT ^ Tit’^TTT3TTTt?T Rllft Riff'PfiRT RIM,'II RnM^RRIR'^ ^rfRRnft RT RTrtRTTt RiT ’JJTTTT R% RiT 
RIRTT RiT^ %RI^'^tRTR^RT I RTT 3TRfiT Rnn^ '^li.ii 3TfR':iii<l RT «ti4'^i(l PicI'SIII'hI'I %, RtT ■^Tll TTOR RTfR':iii<l Pi^^i \ 
RTftriTiR^RTRftrRT'3TTRRT%'Wff HNI 'Jiiy.'ii R^'^RTSTt'^RTBtTTTRRiTftTRTRRT’^I 
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47. 

(i) 3Tf^«hlO ^ Rti41 3l4lci -STfl-TOTT el'll 3^7^ 

Hjcil eiPi^K^ ij'i ^ I 

(ii) -STT^ % 3T4t^ ■Jpl wfl tH TTM ■4?131#3f 45 % 4l3T ■W^TTTFr 48 iF 43 afrMl^ 

%Tira srihi 3 ^ 53 ■srI ^m'li I 3 t4I#3 miRj4ik 1 a^h: arftHMn: 6 ■sbI arsrfv% 4I3 t^ 31^33 

33^■^nfl 'til'll I 

48. Ulf4j*|fl 
3ih1ci : 

(i) ^ifr^ % wr ■Sfil wrft W 37ttW■3T Pl^VIshT ^ nr^ra TTOFt yiRjshlO 11 

(ii) 3T?2T!^T%-qpq-^W7fI^ 3RT srfV^Jlfl WT yif^IibRl 11 

49. 3FftH3F5t3ltrE[fT 

Hei)4i srft^i %■ fHHRHRgfl ar^waif 'TOT f^r^r '3Hi<ii: 

(33) 3^feTf^^’^fTrtt a^k3¥TI3 37T3TT’^'T3T 4i'6333'!#3nT37ftai‘tT3r33T^^1^iWT3Ta^f37T3 7TO53n :^"533 
■^l 

( 13 ) ■ 5 ^' ■^nrl ■f^T3T3 aflr '33T "pW 33T ■?33 '4 T’f I 

(3) ^34 3T^rft3f W3 ■pfrt 1 

(■Ef) ■q|r'B3fWT3^ 3it ■3R?tf33 3 ft ■ariRTl I 

3TW3V 

50. cImI 

'rT'f3f^PWf'^'T33pif ■^3TWr#T%3 3%f^^3lf33)Rt'313)431^13^1 ■^%''^J?3TT3^'!fPl,’I3'^ afR 

% 3TfcR3T4'fTr33 3it'333'3^'%'i^RH^'3i ■R3 T'%'Rto,'^'^1 

51. Wtirn^rgiT ■HHM 

(i) ■^rR Ti fR^ff 3TfR33d '31 3 ft ■R3T '331m nR^ftf 'R 33 3^R 3^ 33'!3V^'»I3 ■#3 ^HlKl i) 'Jliy,'ll I 

(ii) ■^3^t'R3T'R'f^3#3#133Tt'3T33l3Kl%'313R333:'f33'3II%3lt'f33f3R’'3aR33t3^t3RRg'R'R33 sfR 3% M'll'^l 
'#1 '3334 I 

(iii) ■i^3#133^'3T34^'^'3T3^'4%33it'R3T333T%'*?kR'3^'^3n3t^, ■R33 3fR3%'>JT3%33T^fi(3'3'33T3T 

52. ^(H-<^(oS 

R 333 FT 4’33'R 333 PI %'5F^3n3T'4 #3 3^ Hr'l't) fqpif^'313fR%'T3ljt^3i: el'il ; 

■ 33 ^ 3F 'fe arftrrrd 3T '?3% 3IHir3<+ '33^3 '^33 31 : T3 '3^ 3lt 33r3i -rnTtcr 3?r R3=3jfe 

aTTfffor "tie'll 'f^FT He"!4 'R* '3F ^3 I 

3ISEIT1TVI 

^4)^1 sflr <*)i'4 *J6’J1 cbl mh3 

53. if! y=hlt 

^ r3r'-|3H l ' '3133131 '3»-33i3 3TfR3iRl'3T sh^^Kl PiHfnRgtl 3337 371 % %tT 3T3: — 

(■ 31 ) 33341331 
(■!3) f3fr3Tf331R 
( 3 ) 413k1 




['IFTIII—■0r^4] 
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(■ET) SRTTtTOT 

(^) aiVi: WW 

(■^) 

54, ot)^^ «*n viHtn Mim Miri<«»)i^l 

S'iRW'Hi 'STfElctil^l ■plH^ I 

( 1 ) '!Tr?T^f^w'^T4rmt I'SR^^a^RT^T'^'mfeTTt 

"3^ 77^ *^1 ^SiTR y^ "TR? % I 

(2) 5171 Rm ^^4^4K1 ^TT'iTR MlP^^ihld7TRTRT^^77^^fW3T 

t; 

•'^f^ 3^ WRSTfETWt ■RT «ti4'eiu1 W 3TR3 slk 3TR^ ■qft^%"giMT^R #3^ 

% fei CTTWh'+i ■?3r4 "EFit ■RT^ ^ ^ I 

56. e(|E)^ 3Tr% ^ RmIi^ 

^g 1 ■RT 'I'HI arfERPlft' '*fT ^^“^rI, TRR f^ P^n'Tlfl 3R?T'4T 'JTJ^TRI ■^TTTt f%RT RRT '^, w^pf "q^ qR 

■RTRR STTTFTI RT ^Tl^ "^I '^■4 "^Rra «TT I 

57. 3TffeleKTft RTT «»tfT4lO ^ ^ 

Pici'«lliq 1 l 3TfE<q)l<l "RT q)4qi'0 Efitf 'ifH qT^ vniu'il 1 

58. 3<|ehRM<* 

(1) srfEr^nff '=t)4qKl '<«+>■^' ■’rRTtff'PTf tj' 1 2 3ii=t)IVi't) 7 ^ ■rsrtt % -. 

■RT^ 1%73^ f^rT STRi^ TSfff 3iictifV)'n '’1^ H=Mn1 %; 

■RF aftr 1 %^ 'SrqTfn^■qr^ 3^^ <ftqi<f ■ew' 5 ^ TqRt qlsi qm,'ii ■fe tjor snr q 
qw TE?: ftq arfqqr i) q^q; 1 

( 2 ) arfwttqr EK*j7-.|Rl 3qqft%qqq %I^ ' - - S< 7V^ %TjhH anq^qq?^p^l?!iJ ^^-1 °l^ Hg 1 ^ ^T3q% 

qrn % T^Ef7 T(qqr^RTf^ 3qqR qr T^twf ^ I 

( 3 ) (qi) 'Srfqqqft%■ qrqqtq Rnt!! ski -i?! q^sqqiitqqr'^^aqi^qTf q qlnift '^'-^riq ‘rt 

qt^ qrte qt qnxnft i 

(73) qqRqfr%qTq7^^'f^%7^qTfqqpR%^q^Wq^3qq;ftqqr-^q7tqqtqr^qT7frqT^^'^’qftqf^ 

r^tiRi "511 yqrii I qp" qlni-d fqfqqq 60 fqqfftqqiq 41*ii{l ■qtqrsft % srfTrftqqi 

(4) aq^iRq^t ^ w|Rq ^q-fqfqqq (3)(qi') qqr fqqrfer ftfqqq-62 % fq:^ aqqTftqqr ^fk 

fqfqqq 63 % sqqfq y^fci 7 ^ 5 ! % qlqfTqq fqqit aqq qqiR qfr % qrq q^ qq qqial 1 

59. 

(^) q|r?rfrotrrf^qiRjeFiTqq ^% 

( 1 ) 3TfqqqkqTqqkqTt7;7j^q7kqT% 11 kri%%7T wk^q% ffTqqkfq^knfqqiR^qTTqTq^TT: 

qR^ RF Rr kqr % wq q qr kqr % ^qi^ ^ ^ -sFti^ fkfrqrfkw ^ qqf qft ^q q%qt 1 

( 2 ) 3Tfk«t)i<l qiqqfqkf r=t)kl qtqqq str^ ski 3Tf%Tfq^tqrfqqiR sggl k"k ttI' q^q?tqziqqqqffkTWrfqqiR 

RR qjq Ttqr I 

( 3 ) fkTtqrfkqiTT ^§1 qr qqjq qqq srfkqqfl' q^l' aqrfq % Ikqji ■'^ qkqifW7qT qT% qq qq^qq 5 V 111 

(4) 311qq^, 1989qq"^ isof^'wqjt3Tqfq%fHn rq^qrfkqqi:^ aik: 1 ^iqqk, 1990 k 2401qqk3Tf’-iq7 
qqi qit IkkqrfqqiR ^ qfqq q^t Tin qq^fr 11 


3806 Gi/ 2001—3 
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[Part III —Sec. 4] 


(Tir) n»(R| 

(l) gn.! % Icrm <jf| niCl^a *ii<> 'iin('ii fliOia 

3T%ftRrt I 


( 2 ) ^RiHI oM-t.'Ji Pli^i '*11 <:l'4)ai'^'^■3Tr-r'^Pi-!Hi| (■?3f)( 1) ■^ 4 h^«ki VT■'JTT 

; 


^ 1% TJtR^^rI ■!SfFT t 'fe ilRlR TlfT >’-IT7ft'5?F aFR^ ^ 3T%W '^Fl H*1RI 

'Wi^ 'M'tlCll I 


60. sflnl^l ^gl 

( 1 ) yc^°t) aiP^cfilO RT <h1hiO -aiRj+i '^* ^^ ^ yti4 

'H'lq-O % ITTT ft'i '^' 'ii^t sidl 'Jini.'Pl I 

(2) C^) ^ ^*11 ^ yr^4) ^ 115 ^5/3 ^^ -s^td taitl TT^ Snyii '^iR'ii 

^ ^ ^ ^ n? -Pr^ fen "w 1 1 

(TJT j siIhkI ^^/*^Pfeoh(H Fstr^ arfi^stii'O RI «h4-cii<l PlqiFiin 5 )^ 'iiini Rt cyi'iysl qidi % f^'nir 

Pt'iiPi'jP^ ryi'lH^ dlOlsI cRi' yo'^'+i 41! %fHtI 5/3 'RpT “fit <jihi '^iT% 3T^[*Tfn' 'JiR'fl I 

(Tj) pcti^l -STfljohiil RT 4)iP'^lPl F??r P^ql fVii'Hl RT *I<sii+/1 Pt)4i ■Jilfll % RT ^qi'tinn '^' 'STftil 'f' 7R 

*115 P'3i<H^ •'iA 5 til'll =i<a[«1 f^4l '|4I '% RI %, T!^ 3[)(jps< T^ip % 3 ^^ TRj y r^ch ■'jnf 

■RTF "F 5/3 fFR hIhI-O ^jl/'^Pfe'tid TSTRi '^iT^ ost 31^*1 fd 'i^P 'Jiiy,‘il I 

(•R) ^ aRftRdfP "RI F?)4'dlfP ^ ST^rW^ ■?TT PdWR ^ 3RflT ^ ^PPfTTP ^jl/itfeshN ffP ■^' “” % FR ■^' 
■RTRT'Wt, 3TTFft'!EfpRTTp'^/^rs«hH RT:'SfPl'"an^ ■'^T^ 3R*t5P 'dtRlft ^/PPPfiditd IO’RtT'^ 

3T«RtfrR‘‘l|;3-fpRR”3T^tT%T^%3TBTTF^ f^Rl RUP'll : 

RT^RF'1% «flRI'0 PlHf^dRgfl wf ■% 3TK*plpR 3FRp| RH'»:F ^%T^PtTR ^H-Td RSRFpf : — 

(i) 3TfM^TTfP'R'^T’f^T^RpRTfP'^^/^f^^^iR'^^'^3T^1^%'^PTIRTT^RFP^'^''Fft'RftRf®TRT'5IT^'^>T^'^''TR'Ft'7T: 

■RT^RfF 3TfV«wO'RI «jlRRI/AP^'T(Ci ^gl ^fShRl VP 'RP7%FrRtT'’JTp hRmP^mRI TJTFT 

RTT^ STJrPPt FR ?fP TT TpTkTT' t' 3 R®ItP' '®fpRTfP/4fe*RFI ^gp TSTT^ '^’ J^jdl arqfPr 'Rip f^Pj-^l ’Rdl 'tfP “'dl<i''[P I 

(ij) RRRRTf %T?pTIRRpAEp/PPftRT'd 1 ^ 4RI:i4lR|4b 3ITRK RT RiP RTHT; I 

(iii) ■^pRi <-ql4t5l4 Ptilrl r^ftiiFI'4) fen,! ’RTtP P^f^wl ynd-'l-RR yt<jd RT^ "PIhiPI /Afs'txn 'pfp'^n <ri=ti<p) % I 

(iv) 'PIRiPI /'^Ps'ticn'^^’RTp mhiPki RT'f^'^ RT3Tr^%■3TfR«tikl "RT =ti4'^Kl '^■^‘+)'FR 3ii:j;ld 'RiT y'ii’Ji-'RR 

RTdTT % f^ "^TF ■RW t "fe aTR ■RF TT 3TT^ RpTR ^ I 

WH<fP'<F:<U|; 

1. P' 1 ';:j(=M "Rip nKl<3l ■RRi 3TfR=»il(l 'RT '^i4-^.(lPl 'PpRI 'R' ’^'R'P ■^'PtT 20 P^'RPP ql^iiPl/ip Ps^ntl f-^gl RR RTR'FPRT I TfRP 

■^^ 180 Ri'i dRi ^iP^ci Rip 'Jiicfl ■!■ I 

2, Pd ^f ^ Rip RTtPtR TP arfRRTTpP RT ' Ri4r i 0 % RT^-^ R^f % P^. 20 P^ RPP RpRTpt/F^rS'RRR 1^ RiT RTR I 

61. aroraRni’^ 

(1) srfRRTTTp RT R)4RlfP RTP aroTRURT RJpP 3Ftrf«TT ■^' Tpp ijIIFRP RTR RR^ RTR RTP^ WTRRT R -sfR RR ^ 

"FRRTp P-lqi 3nfR RTp WRR "if TTSiP gu TTiiTR RTfRRTTpP SKI ^PPRTpP RiP "RTRPPRR Hill ullfll 'f' I aTpRRiTTP RT RRpRTpP RiPR jJT! RiP 
RTTR 'IKdl 3TRTRTTRT ^ SIRpR 'pRRpP Rp HHH 90 fsH 'RT RRRiP PpRT RiP HH^^I 3|qpR ■% st<M 360 PsH arfRRi "ifPl ‘jrRfP ; 

RT^ RF 1% ailMRiPS'R) RfPftRfrTRf STIRfH "RP^% 3T^[RPRR ^’fRTRp BTfRRnfl RT RRpRTTl RTt720 PfR RTp aiRpR FRT 
3RRTRTTRT "RRIT 'RR RTiHl : 

RTR^ RF arPr ■!% arfRRTTP RT Ri4rTtP RiP ■jn^ rIrkI %’RTRT^ "R ^ % arjRlsd 3TTRRT 720 f^-^iRTTr afFTTRURT 
■RSJT ■RR ■RRRTT ■!■ afPl rI- 4, i)/-tl 'R^RpRR TTRR, Pf|P<5in A PtH'.', ’fRRTR RiRR 'Fsf 'RtPtTT I 
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(2) -^TOT TnffeT^’TT f^Pl-M9ll'■^' 3T^tlTTTTT 3Tg?lR^ 'fRT WT% 

■?Tr*T3TT^ 3TFIT^K'J| *1'^< 'M'ticii I 

( 3 ) 31<HI'MK''I % ql'1,1'1 Tf^ M'-tiK ^ ^^ ■34^’4 'r'lll 

%f^^'SBt‘3TTT37ft'5r9T^ ^-9^ ^ fw 'JT^ 

3TFT?W'5^’3i^% 3Tftwd'^''Ti^t^%f%^T^^'5n?T ‘’■ft, f 4 ^?I 7^^ t % ^ 3T^’4 '*^1 ^ttW 

% 1%i3; ^ wti I 

62. 

feTTt^rf^TOTTt’in th^tllO 144<^14, 9^411 pT'il'JH, ^STTSf Tf 4>-4-4Rt % ^IT fn^d f^'-Tq 

fsfnft ar^ -^-hi 1% ■h1'+)I< % % 33^^7911 Tit;^ siii fi'^I'i r^i'ni titttt, 

71*71 Rt^lH ^<;el H'^j-TI ^*H'^fil’t' I 

63. ■5njfcT'^^ 

(i) Trqfn’5^%?19Tl'Tr47'^^’7fh7T#t W'4it-34^*7'4?t'5^7t;^^f;t^7T4T?ff^ f;il57% wirT 177 ^ %^fit 

37 ^ -771 n'*^7:51F? STERT 7T'49R1 % WT^ ^^^ Hi Tllf^ 11 Wt- Hfed l 3Tf«77!m7t 771 ^7^*717^ ^ ‘TTI^ ^ % 

t^Ith 12 77 ^^ arftisFrTT^'fitTti 

(ii) ITTjf^ ^ f^il 37777 7r®t)l< %771*7 'IllSI Till 77*71^['41'^ y<^Rl ^ ^*7 37T^tfll71 '3p!7 37W7 
7^17fTHsj^ H?7ll '^ff ^liJ'll 'Jl^r^t) 37^*7 %TTicf ^ct) 'M7 ^om 4 f^lfe^PnsFMHl^lHii 7777774 f^iTTT 4*71 I 

64. IFT tElMMd ^I’ll 

37f^7«M<) 771 ct)4'4l'(l 4)1 44 ^ 47 777"377% 47f '^414 4 1^4 '47 3114)1 77'>7t ^1^3*71 *4944 ift I 97^ 77 ^ ■(% iif^ 

37f^4)Kl 777 974^1714f7t % <7llM 7J7^ 'Ptlft 1^ ift 3414) "hl’l^ll yfdr'lfTT^t 9flt TITTI TTfTPTT fI’mI tjiI '377 37f*14)l<l '*77 4)4-4l<l 

9?r ^TTSfil%^44959 %'39-f4fWT (^)(4) %37*79tfR77f471 rqjl9 i r t797R^^^^1^7fil9 : 

97^ STT'l'TTFf^)' 'll*! 4)1^ 4)4'41'0 ^4)"^'4’7T '4 ^qiPi'^Ti '^TTIT'^ Tit "3^ 3*i^ SHI 11 a r"(^lHlf^4)K *^ti,3l 3l'9f4 %< 

fi9TT ftPiilH 59 %^-f'9f49‘7 (W) ( 4 ) % 37«S7tf4T ^ftcllWr % WIT ^ TTf:?! ^ 41411 

WT, 77 ^ Vl % 44 TSFfxHfl % 44*7 4 tjittt % #741 % 'f^ill-eni'H ^77^ 4wi "RWil ^ 41 "9^ 4, ^4 73^7% TSTlTl 7^1 
fa4 iT[ f i 7i7, r 7 7 ;^ tfjl griffa % 4371- 4719 37 I 7 v4 49 4141 

65. ^<41^3773fU% 4I{H «*)l 7771 t4^ 

45177 3Tf*7^ 97 4)41914 9?1 47^ 7757 449^ 4 a^T^t 3794 49 t 41 %-W-Tm 4 WT 917 TFT fiTF 447 7:4 3794^-94 

■ 97 ! TJ^RT '49145177 '41 ^97 ‘JO'llci'l 4 ’9TF7 1^1 '4) '419973774 7794714)91 ■51177471 

66. 11^41 ohi vui'n34 thhivi 4l9i 

(1) 37479714 9197+914149'149 37991'97t4'9T741491 7377 %'4197'919%9f497t41w 7 4977971 ^■^ '37179 41411 
(ii) 3747971991'9)49 i4 1491499199 7 ^*^■ 47499 49149491 7377 %9f499'97t4 14977'3779)1'^^419)1 37 I 49 1494t9T I 

67. *'|4uF9| 37^4T 

(lj 371997 t4 91 9749t4 997 977 9714979 37947 % 499 919 4l9T 91197'917 : 

(97) T^ijzl 47 .5 r4- 5714 -qij 4 4l^;f^ % # 1 TT-317 tjt; 97 97t49F9 977 9%. 91 

( 79 ) ■^^4 4'^fr3977 99 97 97t4w9 977 '9%'I 

(2) 97t 47TF9999971 3794? I9t99971794444 ; 

(97) 374797t 4 % 7799 4" 9191 % 14974 97t no'll 94 '4te977 7717114414 374797 '971 37947, 3ft7 
(75) 97^9171 %9994 9191 ■ 471499 I 97 I'9759794 77: 1491 4 371997- 94 '3794i I 

( 3 ) 971*47^9' 9779 '94 37947 %417^374797149197^914 99 91 ■'5719 7^719 97'49191 %3T^J77t 7, 9ft'41979'Ft,'94791^791 
■ 4 % 9)1 ■'719 41911 

(4) 37479714 91 9749t4 99 37 ^ 97T%TF9 37947 94 999T 9774 999 ■ 39 % 971% 9F 4 97p47l97T % 479 99 %T9 1491 

'Jiiii,'ii : 

97?^ 77F 1% 97T%gl99 9TF % ■9T%3 t1997 -3799714194 999199% 97T%TF9 999 4 9f1 ■%! 9144 I 
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(' S ) ^ ■RT ■SRTftftTT^ ffl STfwift ^ =+i4m0 ■=T^ 'Sliunt I 

(6) 'hR sfifil '"JlR [^41 'iiifll ’^^fl "qi?. d'H'til S-iml a+-|Afil "WTr^ Siicfl ^ 

fn^ +4!ji'-i ■'R «pfl ■'7^ -sp^frT qfil 1 

(,7) fsfTFft3Tfq^mfr’^n'qi4-^Kl3T^»4^w^ni^nTir-^-qT-^ qii4ij?oj| 


3T«Eim—7 

68, 'Hfq6t| fllffel"^J!IT Cf;?iq 

Cl) ^ i6t|qKl f¥»4'5r^M1957 ( 1952^ 19 j ■^‘ 

% fq^qn*! >^qi >^0 '^'?fti|, q)4qi0 PiP? ^ r4'ii I -isTftqiKl vj qi^qiPl ‘Sftr 4qi 'ERT ’Hfq'q PiPr^f Ptiqi 

"^H qifll ST^FTR q'H';|=Kl 3Tryf4*lH % 'SHqtif % 'ST^HK s')’ll 1 

(2) (^) aftTTT^^’^ arfttpTTO. 1952 (1952^ 19) %'3tfr4lT-3TT%T!(T’?t3Tfwft 

^ '+i4qRt, W tiro'6P:'^^l^ir=w4f^3RpT^fT7 •91771 =64^(1 WT#3nT, 1995 

% wi>if ^ i?nf^ ffn I 

(151.) '511 Hqiii 4 P;m 4)'Jiii 16 qq'ql, 1995'^H'Hiql 4t'il l 

69. 

(1) arftTOTft^ RnfHfeRl ■^-r«iri'1*P1 2 % 31^1TR ^WT % »JW1 ^ ^ ^ I 

(2) fJfiiitarfwit^'■*4^^^Tq^Fi'*fftTif^-^ it litarffif^r^i, 1972PinPriliaci^-PiPiflP 

( 3 ) % 3ig5IR-31) ■h) 3lf^ 5l, ■i?’’Tpff I 

(3) (i) 

(^) qr, 

(131) -^^i-, 

(n) itlfr f=f: vmffl m Ol'jil Tf? ! ! PifafH I % • Htl l' '’ I MH % apflTF ^ 'Jfin 

■m 3^m f, 'm 

(-fj) ^ ^ ■pTRR ^ ■’jft 1177^ % ■51TC■T51 -qi, ^ 

(^) 511 q4 *4l 4qi 4)4 %i’^15. qqi HHiPfi 3T^ [qi^nl qjK'Ji 4qi qnipq "’ll; 

■'TT^’ilF 'fe' qimqn.%^K'-'i qi^qKl ■%■ 4qi1‘4 dH'iiq <1^?! '31«T -ipl F^hqi vii(y‘ii fqqiu ■^‘ 4f,qr^ 

4tlqi 'iT'^i"3i5i i),'4 qiiiqK ^k''i ^'q> ^ fqqlq '5^ I 

(ii) 3Tf^q)i<l ^ qi^lqiO ^i1 -shim iif^i, MT^qj '^’4 q4 4q 1 siitisn (> 3Tfil^'% 'm’T % fn'i. i^q- H414 ^ 

^aq 'pt’IT, ■’rfl srPiiqinH 15 ’f^lH % '4nq : 

qRj’f^'tH) SffVqii'Tl ITT qi4qi<)'^ 30'^'^ 30 aif’T^ 

% yqi|!lT 'BT’^ '^17 ■f^lTj; 3TT’") w % ■’ll) ITT SlPlRqH TT%m FWt ; 

■q^ -q^ ^y^RTTt ^T IT’^TI ^5TT^ ^ 'f?^ "TTi; 3Tf^ TT -^TTSTTftTT T?PTT : 

1T5 4t 1%f^firfl' qi4qiPl TTq<1 "4' anqn 'C'lqi fqiy, 'jii 4 '% q^^*l frqu *^r^, Si^iqcicii, 'Aqifq'jPq, q'li'iHq 4^1 
itni ‘41 HIHMI TT), 12 tIfNi ifllH ■^, ^TT^ (100%) iTFOT^ ’’T^ TT»1Tfq^ '^4 aflT l^RIM-l »TTif 'SFTT affHIT 

lipTTi 
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70. 

(1) 3i7^r^3TFw7t^^T4^3T^f^r5f^%77^3igT^lll-cf 

■f«TPT ■sfrw sftr ^ fHw T^^PT ^!RT "ksIFI Wf % tfl ^ Pi^Rm 3TTf«TWl ^WIT "S^Tftnj; | 

(2) ^ grfa^'^n'qriT^^Tjrep-sfTCarw wapyTf^wfTfl 'J ii iJiD 

^ "5^ TT^JT % fhp. fsff ^ W?Tf*raT f aftr f^FRt hI HIMPI ^f ^ 

■aPT^ piqKH f*TPT "SIW^ 3T^i# ^'^ninTt finT^ % trft ^rfl ’ftTlFKT % ftrn ^ -(if^ I 

srf^T^PTTl ■qr itv 4 ^Kl % fepft Hi witpR m TTrar ' 4 ' TsimfiTT ■an 11 


72. r=(rH<mY-g^ 3flT «1I«»4I 

( 1 ) 3T^S?r PRH-7PFTHT ^^1 3T2^?IHT Pl^VI '^l<l HiT y=t)^f Tt 'ait aiqil '^PIP^Pi'HhI' '% 'Sfit 'tHr'] t+ii^ ^ 

Rtiqipqq % fPnJ I 

( 2 ) HTOT 7TTOR, ^ HThI ■'Stm^TOtn TTO^, TP^ ■£( 'WT^ '^tT^ 'Stp; '5^ fHfwTt 'SHPS'P HHktI % I 


73. a^ll'ail^fTrqr 

(1) ro|Pl''tH|01':4l'%fl?THlHTfqpiiR hH-I'.H tl!Sl<=t) fwt, fcfh'itM, Stf-TW Ht pTpft ■q^tK 3Tep!tT-H-iliMH apt ^ 

^ ^ 'WwirarpTl ■% 3TTTH 'srwt •5?k ^ sfk '^ti^HiRnT 'Ht unr^^jjui f^rip 

"arpn I 

( 2 ) PhH "!^ qiq'3j5t"3^ Fkmi ■a'Hqtrf ■%■ 3in'ln Pi^u'TTr '^nftPiqHiqnl'% '% 

3TtPttT 'ftptT 'iqi "m 'Ptl '•TPTT 'Jiip'il I 


(fqPi'-iH 18'^’) 


PH^di 3^lT ^ilM-fltlrti y|quii 


■W!Tn:. 

Rii'+;. 

■^'.irntj^Ki ■sitw ■JpptT/wl ftr ■‘tVary-fiFPra ttftN' t^ % -m ^4’4Ri % ^ 

sflr ^Kl HrfttT *hlqf"1q ^'qfVcT HI fulfil 'H ■h^j; ■*^5Ft arYfWI qicf'^l q'+'iipiO, ^rnPi'^cii TTHT 'HhItTH 'Ji^icioT 

H Pl^lRlCl 3^17 '^1 I 

■^' STF'I hPtHT HHtTT/HITtft 'fe' ■^' ^ ®hl<if TTHftlrT "^irt fjmr ~^\ PITH ^IpT q)<H 'HrY r=t)tl) 

^ 'Hq'fVTt r=t)'Ml =m 4 ’% qiY qil^ *^q'ii 3'M^ fny, r^Tq'ti -t^H STtlH “hRm tit m^icl 'iftt Tfl 'Y+hi 'f^nr -jii^ 

3p|Hf^ '^[HI/Ti^ '■Jlk41'SHtT 'Yl ■arlHohi'C'Y n^hHl qijl HI s^^q^IPl'W '^'-ai^'Jl hYtH■ pt cfiKlqK'^ TTHhI 

^ -HTH arfPI HF4 lHPft THfHtr % f^TRt HIRtHT7 HU fHtWH Hit% htT 'iPJHlt 'STITH ' 




TJ7T HTH: 

TppiJ 'FRTT^tifoT— 


^PTHTW: . 


HTH: 
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(ii) *H5 ^ f^f^nftrr l^°n hoiI/hRi 'JilPio ^ I 

Ciii) 'f^PiqIS % Rji^'=m nfct/H^l 'jflPiti I t^c;^ 4r^H ■§■ I 
(iv) 
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BHOJPUR ROHTAS GRAMIN BANK 
NOTMCAnON 
, Arra, the 27th November, 2001 

Bhojpur Rohtas Gramin Bank (Officers and Employees) Service Regulations—2001 

M.G7372/403—In exercise of powers conferred by section 30 of the Regional Rural Bank’s Act, 1976 (21 of 1976) 
the Board of Directors of Bhojpur Rohtas Gramin Bank, after consultation with the Punjab National Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Bhojpur Rohtas Gramin Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date of their publication in the Official Ga/ette. 

(hi) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976). 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being. 

(e) “Bank” means the Bhojpur Rohtas Gramin Bank established under sub-section (1) of Section 3 of the 
Act. 

(0 “Board” means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year’’ means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year. 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is en joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any. 

(l) “employee” means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 
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(m) “family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employ ce w holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

( 0 ) “Pay” means basic pay drawn per month by the officer or cmplo>cc in a pa> scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pn> under these Regula¬ 
tions. 

(p) "Salary” means the aggregate of pay and dearness allowance 

(q) “Sponsor Bank" means the Punjab National Bank and 

(r) “Senior Manager" means an officer not below the rank of officer in Seale 11 holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSinCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Seale I 

(ii) Scale 11 

(iii) Scale III 

With designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 
(w) Senior Man,ager 

and such other scales or dcsign,ations as may be specified b> the Board from time to time ^vilh the approA'al 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcik-cum-Cashier, Clerk-ciim-Typist. Stenographer and such olher categories as m.ay 
be specified by the Board from time to time witli the prior approval of ihc Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger. Messcnger-cum-Sweepcr. Driver, Driver-curn-Messcngcr. Part-time 
Messengcr-cum-Sw ceper. Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Goveriuncnt. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contraiy contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to lime engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or icmporaiy basis shall be made in consultation witli the Sponsor 


Bank. 





TTSTT^ : 


25 


5. A])pointineiit in the Bank’s Senicc 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appoinmients in the Bank shall be made in accordance with the rules framed by the Central Gov ern ment i n 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on liis first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are otlier grounds for so doi ng. e.xcmpl from the 
operation of tliis Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the scrv'icc of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an olTiccr or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time lo lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w hich he reports for duiv on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

( 1 ) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a iienod ol' one year w Inch 
shall be extcndable by the Appointing Authority for a period not c.vcccdmg six monihs. 

(iii) An officer promoted i n higher scale shall be on probation for a period of one year w hicb shall be e.xlcndablc by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a )x;riodor one 

year which shall be extendable by the Appointing Authority for a period not exceeding si.\ months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre.shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
montlis. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An oflicer or employee shall be confirmed in the Bank's servdcc if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an oITiccr or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ikrmination of Service by Notice 

(1 )(a) No officer or empl oyce shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (Dan officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

DisciplinatV' proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Re\ieu Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under tins Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). ma>' within one month of the passing of the order give in writing a representation to the Board against the decision of 
the ChaiiTiian and on receipt of such representation the Board shall take a decision witltin a period of three months. Where 
(he Board decides that the order passed by the Chairman is not justified, the concerned officer or cmplowc shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Rcgulalion (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recoiiuuendation to the 
ChairmaiL 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day umci than the first day during a caJendar month shall retire on the 
last day of that month. 


CHAFTERIU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniorit\' lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Rcgulations (.7), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The senioriri' lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their wter-se seniority shall be reckoned witli reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(Kj The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs. Banking Division, New Delhi Idler No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all crstwlule Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or satle as existing 
immediately prior to tire Govermnent letter No. 11 -.V9()-RRB(1) dated 22 February, 1991 shall remain the same. 

(V) The inter-se seniority of officers or employees directly recniitcd in a batch to any cadre or scale shall be reckoned 
with reference to die rank allotted to them at the time of their selection : 

Pro^’ided that if officers or employees recruited mider the general or rcseiv^ed categories are allotted to the Bank, 
the inlcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher ctidrc or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any .specific period or otherwise, shall be liable to be 
reverted w ithout notice at any time where he is so officiating or undergoing probation. 
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CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to Umc, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by tbe regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serv'e the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc,, an)1hing relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not m seeRoutslde employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary’ without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912(2 of 1912) or any other law for tlic time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law in force. 

(h ) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or he I ate in attendance 

(i) An officer or employee shall not absent himself from his duties w ithout hn\ ing obtained Ihc permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident withoiil submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or ovcnslays lus lea\c. shall not be entitled 
to draw any pay and allowances for the period of such absence or o^ersta^al. and shall be liable to such 
disciplinary measure as the Competent Authority may impose ; 

Provided that the Competent Authority may condone such absence or overstas al i f he is satisfied I hat the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his hcadciuarters o\ ernight without obtaining prec ious 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager i n other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his famifi or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or From any subordinate officer or employee 

(ii) No officer or employee sha 11 

(a) give or take or abet the giving or taking of dowry. 

or 

(b) demand directly or indirectly fi-om the parents or guardian of a bride or bridegroom, as tlic case ma_\ be. anc' 
dowry'. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as m Ihc Dowry Prohibi tion Act 190) (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, secufitics of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officet or employee J'rom making a buna 
fule investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities ofany description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or iioi IwiMiig dealings 
vvitli the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cosi in (he case of 
a purchase of scrips or delivery in the case of a sale. 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an ad\-ancc of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a coopcrati\ c credit society of w hich he is a 
member or stand as surety in respect of a loan taken by another member from a cooperatiA'c credit society of which he is 
a member. 

(2) An officer or employee shall so manage liis private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall ftirnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive oftliose which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, ha\ ing regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27. Movable, immovable and valuable pniperty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly ow ned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and otlier liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in tlie Bank on the date these Regulation come into 
force, shall submit a return, in term of this Regulation within tliree months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property' to the Bank as on 31 st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name ofany member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having ofiRcial dealings with the olTicer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs, 10,(K)0: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with tlie officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a fiill 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his famifi as may be specified in the order and such statement, if so required by the bank, include die details of the means 
by which or the sources from which such propedy was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(li) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Pros ided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
rnarriage as referred to in clause (i) or clause (ii) if it is satisfied that' 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shal I be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duly or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges and satisfies the Competent Authoritj’, in case ofhis release from detention or his 
detention being set aside by the Competent Court, that he had not been guilt\' of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
.38. if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
imohes moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ofhis duties in the Bank, the opinion in this respect of the Competent Authority' shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Rcgulation(3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
pro\'isions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

3(1. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) Noofficer whoisnot a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shal 1 criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his sen ice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otlrerwisc associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide b>' any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other matenals during the course of his duty' 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, dnigs or otliei materials in a public place. 

(d) not appear in a public place, inastateofintoxicaiion. 

Kxplanattan : 

For the purpose of this Rcgulaiion “public place” means any place or premises (including clubs, c\ cn c.xclusivcly 
meant for members where it is permissible for the members to invite non-members as guests, bars and rcstauranls) to w Inch 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of se.vual liarassmcnt of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually dctorniincd bcha\ iour. 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome pin sical, verbal or non-verbal conduct of a sexual nabire. 

38. Penalties 

Without prejudice to foregoing Regulations of tiiis Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefilcicncy or indolence or who commits acts detrimental lo the intercsls of Ihc 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

( 1 ) Censure. 

(ii) Withholding or stoppage of increments or pay with or without cumulative efl'ect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the wliole or part or any pecuniary los.s 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(lii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for fiiture employment. 

(\) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a lime scale, on die grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assigmnent or non-promotion ofaii Officer lo a higher grade or post for w hich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements (or 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he it 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnecica 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of ihe imputations of lapses against him and 
given an opportunity to submit his v.'ritten statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(,i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor mi.sconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine. 

(ii) withholding of increment(s). 

(iii) withdrawal of special allowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and gn cn to the employee and enpiiirv’ held so that he shall have reasonable opportunity' to 
answer the charge or charges and defend himself 

Provided fimher that an ciKiuiry' need not be held if ■ 

(i) the niiscondncl is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punisli- 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a l ohmlary' admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements o1 Regulation 38 may be wuived by the Competent Authority : 

(a) if the facts on the basis of which penalty is lo be imposed on tire officer or employee have been established 
in the Court of Law or Court Martial, or 

(b) where the olTiccr or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any odicr reason unpracUcable lo communicate with him; or 

(e) where it is reasonably not practicable to obscr\'c the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons fordoing so are recorded in witing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any officer working in tire Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anyHiing contained in these Regulations, if rtvo officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought lo be instituted against both of them 
and the Chairman is of the opinion tliai having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
rcsjxict of the Officer shall be the C ompetent Authority in respect of both the officer and employee involved and a conuuon 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwiihstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty' of cormpt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where I he investigation and proof oF the allcgat ion would require 
the evidence of persons who arc not officers or employees of the B.tiik or where, in llic opinion of the 
Chainiiaii. the investigation into flic allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the C entral Bureau of Im estigation or the Central Vigilance 
ComiU!’', lion or .siieii ol her Authority as may be approi cd by the Chairman 
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(ii) Ifiifter considering tlie report on the investigation, tlie Competent Aiitlioritv' is satisfied tlial tliere is aprima 
facie case of instituting disciplinary proceedings against ttie oHiccr or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in tliis behalf, for its advice viTiether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry' Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority' to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the ease may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Audiority after considering the advice of die Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of cornipt practices if he has committed an act 
of criminal miseondiict as defined in Seetions 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or m a cornipt manner or had c.vercised or refrained from exercising his powers with an improper or 
comipt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

( 1 ) An officer or employee under suspension of a charge of misconduct u ho attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue offinal orders thereon Such suspended officer or employee 
shall not be eligibft lor any subsistence allowance for the period beyond the date of superannuation, 

(ii) The officer or employee against whom disciplinary proceedings liave been initiated will cease to be in serv'ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in scrv ice until the proceed¬ 
ings arc concluded and final order is passed in respect dicreof The concerned officer or employee n il 1 not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratmly should be 
n ithhcld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority'. The 
release of benefits would be as per the final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under susocnsion by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay w hich the officer w as draw'ing on the date 
prior to the date of suspension irrespective of the nature of enquiry' 

(ii) For the subsequent period : 

(a) where the enquiry is held dcpartmentally by the Bank 1 /2 of the basic pgy the officer was drawing on tlie 
date prior to the date of suspension. 

(b) where the enquiry is heldby an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pa> as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which tlie employee was drawing on the date prior 
to the date of suspension lrrespecli^'e of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiiy' is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the dale of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiiy is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, hill pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, wliichcver is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calcuhitcd on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during (he period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from tire dale of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authorin mn\. while imposing penalty, also direct whether the officer or employee shall be paid 
the difference bcurecn the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides othenvisc, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/disnussed from the services, be 
treated as period spent on duW or otherwise as the Competent Authority may direct. 

47. Right to appeal 

( 1 ) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(li) The apixial shall be preferred to the Appellate Autliority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably w itliin a period of 6 months. 

48. Appellate authorities 


An appeal shall lie,— 

(i) to the Board where the Ckiirmanor Committee of Directors is the Competent Authonty'. 

(ii) to the Chairman where any other officer is (he Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and coughed in polite and respectfijl language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify tlie relief desired, 

(di it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and jiayable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pa>’ and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case ofan officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date ofdisniis.sal. 

(iii) In the case ofan officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale. v\ hether such service be probationary, officiating or sub"'.:' itivc : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER~VI 
LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave' 


(a) Casual Leave 

(b) Privilege l^avc 

(c) Sick Leave 

(d) E.xtraordinary Leave 

(e^ Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to tlie Competent Authoritj'. 
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(ii) An officer or employee on lea\e maybe recalled to duty by the Competent Authority whenever the B;mk deems 
fjl lodoso ■ 

Pro^■lded that if the officer or employee is at that time out of headquarters, he shall be eligible 1o be paid tlie actual 
expenses incurred by lum and the members of his family for retuniing to the headquarters. 

56. Place of rejtortingon return from leave 

An officer or employee on lca^'C shall, unless otherrvisc instructed to the eontrarx. return for duty to the place 
where he vxas posted before proceeding on Icav'e. 

57. Leas e not admissible for im officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Prox'ided that not more than four days casual leave may be availed of at any one tune; tmd 

Prov idcd further that holiday s and Sundays may not be combined with such leave in such a manner as to incretise 
the absence at any one time beyond six days. 

(2) Casual leav’e to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(31(a) Casual leave not availed ofinacalendaryear may be suffixed or prefixed lo sick leave in the following year 
i n respect of an officer 

(b) Casual letive not av ailed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees, Such sick leave shall be in addition lo the eligible sick leave limits prescribed in Regulalion 60, 

(4) Casual leave may not be granted m combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity' leave under Regulation b3. 

59. Priv ilege Leave 

(a) Seale on which Priv ilegc leave is earned 

(1) An officer or employ ec shall be eligible for privilege leave computed at one day for every 11 days of scrv ice on 

duly : 

Provided that at the eommciiccmeni of service no privilege leave may be availed of before completion of 11 
months of scrv'icc on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period av ailed of 

(t) An officer or employ cc on priv ilegc leave shall be entitled lo full emoluments for the period of leave. 

(4) Privilege leave may be accuimilated uplo 31st December. 1989 for an aggregate period uplo 180 days and from 
I St laiuiary. 1900, the privilege leav e may be accumulated uptonol more than 240 days. 

(b) When application .sJiiiuld be.sulvmitted 

(i) Applicaoon foi priv i lege leave shall be submitted by an officer or employ ce one month before the dale from 
which leav e is required, 

(II) Applicai ion vv hicli docs not saiisly’ the above requirement of sub-regulation (b) (i) may be rcfu.sed without 
assigning any reason . 

Prov ided that if the Compcicnl Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discrclioii 

60. Sick Leave 

(1) flic sick Icavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two inslalmenls often days each on ihc first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the latc of 5/3 days for each completed calendar 
mouth of service, which he is likely lo render; lu the sick Icavc/mcdical leave ofthe calendar year in which he is appointed 
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(b) The credit for the sick lenvc/medicol leave in which an officer or employee is due to relire or resign from Ihe 
sen ice shall be allow ed at the rate of 5/3 days per completed calendar month npto the date of reliremcnl or resignation. 

(c) When an officer or employ ec is removed or dismissed from sendee or dies while in service, credit of sick leave/ 
medical lea\ e shall be allowed at the rate of 5/3 days per completed calendar month npto the end of the calendar month 
preceding the calendar month in w Inch he is removed or dismissed from service or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
lea\ c/medical leas e, the credit to be afforded to his sick leave/medical leave account at the conmicncement of next sick 
leav e/mcdical lea\ e shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leav e/medical leave can be accumulated during his entire sendee subject to the following 
conditions ' 

(i) All officer or employee so desires, tlie Bank may permit liim to draw full emolnmcnts in respect of any portion 
of sick leave granted to him twice the amount or such period on full emoluments being debited against his 
sick leave/medical leav e account 

(ii) Sick/mcdical leav c will be granted on pro rata basis during the first year of sendee. 

(in) Sick/mcdical leav e mavbe availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any officer or employ ee desirous of resuming duty on c.xpiry' of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

I '.xplanatwn : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

sendee. Such leave can be accumulated uplo 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/rnedical leave for each 

completed year of sendee 

61. Extraordinary Leave 

(1) E.xtraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of sendee, sick leave is not considered justified by the Competent Autliority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and .360 days during 
the entire period of his sendee : 

Provided that iii exceptional circumstances the Chairnian may have with llic approval of Board grant e.xdraordinaiy 
leav c iipto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in w riting. 

(2) The Competent Authority' may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allow ances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that w here the Competent Authority is satisfied that sanction of extraordinary lea\ c w;is necessitated on 
account of illness or any other reason beyond the control of officer or employ'ee, he may direct that the period of extra¬ 
ordinary leave w ould count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, fiunily 
planning, defending anotlier officer or employee in an enquiry, or for joining civil defence services or any other pnrpose as 
may be decided by the Board in aecordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity Ictive including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leatc shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a mcdica 1 practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or cmplov ec or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in service there shall be payable to Itis legal representativ es. sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank's sen ice. he mat be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect ofthc employee where his scniccs arc terminated ovnng to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fiirnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon vi'hich he reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ■ 
ta) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period ofjoimng lime sliall be : 

(a) in respect of an officer, a period not c.xceedmg sev en da> s exclusive of the number of days spent of trav el, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(.5) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is rclicv cd from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or cmplovce when the transfer docs not iinolvc a posting to a 
different place, 

(6) No joining time shall be admissible to an officer or ctnplovcc when his posting is ofteinporarv nature, irrespec¬ 
tive of the fact that the posting is lo a place or stalion other than the one at w Inch he is permaiienth posted 

(7) No joining time shall v. athiusMblc to an oliiccr or employee nhen the transfer is at his own request. 
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CHAPTER- VU 
MISCELLANEOUS 

6S. Provident Fund and Pension 

(1) All officer or cniplovce wlio has completed continuous minimum service as specified in the Employees’ 
Pro\ idcnt Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Emplovees’ Provident Fund. 
The contribulion to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
die aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be gov erned by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in c.xcrcisc of the powers conferred by Section ‘6A’ of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th dav of November. 1995 

69. Gratuity 

1. An officer or cmplovee shall be eligible for payment of gratiiitv' in accordance with the Sub-regulation 2 
hereunder, 

2 The amount of gratiiitv pav able to an officer or employee shall be either as per the prov isions of the Payment of 
Giatuitv Act, 1972 or as per Sub-regulation (.4) hereunder w hichever is liigher. 

(.4) (i) Everv officer orcmplovcc shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unlit for further service as cenificd by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous serv ice. or 

(c) Termination of service in any other way e.\cept by wav of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where .such misconduct causes financial loss to the bank and in that case to that extent only. 

(li) The amount of gratiiitv payable loan officer or employee shall be one month’s pav for everv completed vear 
of scnice or part thereof in excess of six months subject to a maximum of 15 months' pav 

Provided that where an officer or cmplovee has eompleted more than .40 years of sen ice. he shall be eligible bv- wav 
of gratuity for an additional amount at the rate of one half of month's pav for each completed year of service beyond 40 
years : 

Provided ftirther that m respect of an officer the gratuitv is payable based on the last pav draw n ; 

Provided also that m respect of an employee pav for the purpose of calculation of the gratuitv shall be the average 
of the basic pav (100%). dearness allowance and special allowance and olficiating allowance pavable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sen icc. as the case may be 

70. Uomicile 

(1) Every officer or employ ee shall on his appointment declare his domicile in writing to the Bank m Form B in 
Schedule III and if such domicile is not his place ofbirth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated Ins domicile, shall be allowed to alter the same unless he 
salisfies the Bank that the change is honaJide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to Ihc Bank of any such concession 

71. I'ransferability 

Ev cry officer or employee is liable for transfer to any office or branch of the Bank. 
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72, Implementation imd Intcnirctation of Rcf^Iations 

(1) The Chairman may, from time to time, issue sncli mstnictions or directions as he may, consider necessary for 
gn ing effect to. or carrying out the provisions of these Retuilalioris 

(2) The Gov ernment of India may after consuUalion with the National Bank interpret (hese Regulations as and 
when considered necessary. 

73, Re])eal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a le.solution cm responding lo any of the 
regulations herein contained and in force immediately before the commencement of these regulalioits and applicable lo 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the pi-’V i;coiu so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE 1 
(Sec Regulation IH) 
Declaration of Fidelity and Secrecy 


Place ■ 


Dare;. 

1.do hereby declare that 1 will faitlifiilly, tnily imd lo the best of rny ski 11 and abilitv 

cvccutc and perfonu the duties required of me as officer or employee of Bhojpur Rohtas Gramin Bank and winch properly 
relate the office or position held by me in the said Bank. 

1 further declare that I will not dhailge or allow to be dhailged to any person not legally entitled thereto any 
information relating lo the affairs of the said Bank or to the affairs of any person having any dealing w ith the said Bank and 
nor w ill 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or m possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


-Signed before me 


Signature 
Xanie in lull 
Ik'signaUim 


Signature 


Name infill! .... 
Designahnn 


CARE: (To be on the lines of GOl Rules) 

SCHEDULE D 
[ See Regulation 5 (4)1 

Pi=cL4Ii)I19D-,.to_b5_.Qbtaiiie^d_ from cverv o fficer or em ployee on first appointment, 

I. Shn/Smi./Kum.S/o. W/o. D/o.declare 

as under ■ 

(i) That 1 am unmarried/a widower/vvidow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of c.xcmption is enclosed. 

(iv) To be modified. 
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2, I solemnly alTirm that tlic abo\ c declaration is tme and 1 undcrsiand that in the e^ cnt of the declaration being 
found to be incorrect after my appointment. 1 shall be liable to be dismissed from ser^ ice. 

Dale- 

Signature. 

Name.,,,. 


SCHEDULE III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date. 

!. the undersigned htoing been appointed in the seiyicc of the Bhojpur Rohtas Gramin Bank. hcrcb> 
declare. (Place)in. (District) as my place of domicile. 

*Thc aboAc i.s m\ place of birth 


or 

'Tiic abovc IS not my place of birth. My place ofbirth is .(Place) in .( District) but 

. (Place) has bccti declared a,s ni\ place of domicile for the reasons given below: 


Name in full. 

Dcsignai ion and Nature of appomtnieni. 

Date of appointment. 

Signaltire 

Strike out whichever is not applicable. 


Sd./- Illegible Chairman 
1 No ADVT/11 l/'IV/24B/20() 1 -Exty. 1 


PniilL'd tiv Ihe .Vl.iniiiicr. tlovl 'if Indi.i Pics.'i, Ring RnoH Mnv.ipiin. Oolln-11 flOfi't 
and riililishotl bv Ibe CtinlrollGi’ t>l Ptihlicalii'His, 10()'i4 
















